
ERISA EXEMPTION STATEMENT AS PERLABOR REGULATION
SECTION2520.104-23OF UNFUNDED OR INSURED PENSION

(DEFERREDCOMPENSATION)PLANS FOR SELECTEDMANAGEMENT
OR HIGHLY PAID EMPLOYEES--ALTERNATIVE COMPLIANCE

Office of EmployeeBenefitsSecurity
Labor-ManagementServicesAdministration 2 5 20 0 ~2 0 3 4 4 9 o
U.S. Departmentof Labor
WashingtonDC 20216

Secretaryof Labor

The employer identified below elects the alternative compliance method for the deferred
compensationplanslistedbelow. The employerherebydeclaresthat it maintainstheplansprimarily
for the purposeof providing deferredcompensationfor a selectgroup of managementor highly
compensatedemployees.The employeragreesto provideplandocuments,if any, to the secretary
upon requestas requiredby Section 104(a)(1)of the Act.

The employercurrentlymaintainstwo plans andsuch planshavethe following numberof employees
in eachplan:

Numberof
PlanIdentification Employees

HarveyBrussowRetirementContract 1
Tom BrussowRetirementContract 1

Identificationof Employer:

Name NorthsideElevator, Inc.

Address 210 E SpringStreet
P0 Box 159 ~ to..,-—I

City/State/Zip Loyal, WI 54446

Employer IdentificationNumber 39-1051310 LJJ~.~

NORThSIDE ELEVATOR, INC.

By~ ~

~ I Signatureof Administrator

1~?/31/?~-
Date
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