
ERISA EXEMPTION STATEMENT AS PERLABOR REGULATION
• SECTION2520.104-23OF UNFUNDED OR INSURED PENSION

(DEFERREDCOMPENSATION)PLANS FOR SELECTEDMANAGEMENT
OR HIGHLY PMD EMPLOYEES--ALTERNATIVE COMPLIANCE

Office of EmployeeBenefitsSecurity
Labor-ManagementServicesAdministration 2 ~ ~ ~ ~ A A ~

U.S. Departmentof Labor ~ ~ ~ ~ 3 0 ~ ~Y 1
WashingtonDC 20216

Secretaryof Labor

The employer identified below elects the alternative compliance method for the deferred
compensationplan listedbelow. The employerherebydeclaresthat it maintainsthe planprimarily
for the purposeof providing deferredcompensationfor a selectgroup of managementor highly
compensatedemployees.The employeragreesto provide plandocuments,if any, to the secretary
upon requestas requiredby Section 104(a)(1)of the Act.

The employercurrentlymaintainsoneplanandsuch plan hasoneemployeein the plan:

Numberof
Plan Identification Employees

DeferredCompensationAgreementwith RonaldDome 1

Identification of Employer:

Name DomeExcavating,Inc

Address 1088~Cty H~yA South ~

City/State/Zip Marshfield, WI 54449 ~ fltljtj ~~_;

Employer IdentificationNumber 39-1159186 /

DOINE EXCAVATING INC.

~ q B~~?L&~ A~
Signatureof AdministratorJ~b) _______

Date
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