
JV ASSOCIATES, Ltd
VERN VLIET
Third PartyAdministrator
P0 Box 520 — I • i

Hutchinson MN 55350
Ph. 320-234-0777
Fax 320-234-7417

April24,2003 252OO32~iIiQ477

Top HatPlanExemption
Pension& WelfareBenefitAdministration
RoomN-5644
U.S. DepartmentofLabor
200ConstitutionAvenueNW
WashingtonDC 20210

RE: StevensCommunityMedicalCenter457 DeferredCompensationPlan

DearSirs:

Theabovereferencedtop hatplan is submittedand filed with theSecretaryofLaborto be consideredfor
exemptionunderERISA.

Theemployer/plansponsoris: StevensCommunityMedicalCenter
400East

1
St Street

P0Box 660
Morris MN 56267

TheemployerEIN is: 36-3311936

OnMarch 17, 2003,theemployeradoptedtheabovereferencedplan. Enclosedwith this letter is acopyof
theplandocument.Eventhoughtheoriginal plandocumentwaswrittenandsignedlastNovember,dueto
unforeseeabledelays,theplanwasnotadoptedor initiated until March 17, of2003. It is ourunderstanding
that theonetime submissionmustbewithin 120 daysoftheorganizationadoptingtheplan. This is whythe
submissionis beingsentnow.

Theemployer/plansponsoris maintainingthis planprimarily for thepurposeofprovidingdeferred
compensationfor aselectgroupofmanagementemployees.

Theemployercurrentlysponsorsthisplanasits only tophatplan. Theplancurrentlyhasseven(7)
participants.

Theemployer/plansponsoragreesto providetheDepartmentofLaborwith anyplandocumentsatthe
Departmentsrequest.

Pleasesendtheacknowledgementof this submissionto theplansponsorat theaddressabove.

Sincerely

v~ilL~
VemVliet, TPA
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STEVENSCOMMuNITY MEDICAL CENTER
MEETING OF THE BOARD OF DIRECTORS

A meetingoftheBoardof Directorsof StevensCommunityMedical Centerorganized
andexistingunderandby virtueof thelawsoftheStateofMinnesotawas held on the 17
dayof iM~~-~ ,20~.

TheChairmanannouncedthat oneorderofbusinesswas theconsiderationbytheBoard
ofthe adoptionofa 457DeferredCompensationnon-qualifiedretirementplan. After an
explanationby theDirectorofFinanceofthe termsof theproposedplan,amotionwasmade,
secondedandit wasunanimously:

RESOLVED, that thePresidentof thisOrgani7~tionbe, andis authorizedanddirected
to executeanddeliverthatcertainemployeeretirementplandesignatedas ofNovember29, 2002.
The Secretaryis directedto retaina copyoftheplan in theFinanceoffice oftheOrganizationfor
inspectionby participantsunderthePlan.

RESOLVED FURTHER,thattheStevensCommunityMedical Centerbe appointed
andconfirmedasthePlanAdministrator.

Therefore,uponmotion duly made,secondedandunanimouslyadopted.

(Z L~7~tV~7-t2L , Secretary
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STEVENS COMMUNITY MEDICAL CENTER
457 DEFERRED COMPENSATION PLAN

EffectiveNovember29, 2002

ARTICLE I
INTRODUCTION AND PURPOSE OF PLAN

1.1 ESTABLISHMENT OF PLAN
The StevensCommunityMedical CenterherebyadoptstheStevensCommunityMedical Center
457DeferredCompensationPlan,effectiveNovember29, 2002.ThePlanshall bemaintainedfor
theexclusivebenefitof coveredEmployeesandis intendedto complywith the requirementsof
Section457 of the Internal RevenueCodeof 1986, with the requirementsof any regulations
issuedthereunder,andwith therequirementsofanyotherapplicablelaw.

1.2 PURPOSE OF PLAN
Thepurposeof this Planis to permitanyEligible Employeewho becomesaParticipanthereinto
enterinto aVoluntarySalaryDeferralAgreementto defera portionofhis or herCompensation
andreceivebenefitsupon retirement,upondeath,or in the eventof fmancialhardshipdueto
unforeseeablefmancialemergencies.Participationin thisPlanshall not be construedto establish
orcreateanemploymentcontractbetweenanyEmployeeandtheEmployer.

ARTICLE 2
DEFINITIONS

Wheneverusedin the Plan, the following termsshall havethe meaningsas set forth in this
Article, unlessadifferent meaningis clearly requiredby thecontext.

2.1 ADMINISTRATOR
The termAdministratorshall meantheEmployerunlessanotherAdministratoris appointedby
theEmployerto administerthePlan.

2.2 BENEFICIARY
ThetermBeneficiarymeanstheperson,persons,or legalentity entitledto receivebenefitsunder
thisPlanthat becomepayablein theeventoftheParticipantsdeath.

2.3 CODE
The termCodemeanstheInternalRevenueCodeof 1986, asamended,including anyapplicable
regulations,ruling orotherpronouncementsissuedthereunderby theDepartmentoftheTreasury.

2.4 COMPENSATION
The term Compensationmeansthe total amountof remunerationearnedby an Employeefor
personalservicesrenderedto the Employer for the calendaryear, including amountsdeferred
underthis Planandanyotherdeferredcompensationplan.
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2.5 DEFERRAL
The termDeferralmeansthe annualamountof Compensationthat a Participantelectsto defer
pursuantto aproperlyexecutedSalaryDeferralAgreement.

2.6 DEFERRED COMPENSATION ACCOUNT
The term Deferred CompensationAccount meansthe account establishedandmaintainedon
behalfofaParticipantasprovidedin Section8.3.

2.7 ELIGIBLE EMPLOYEE
The term Eligible Employee meansany personwho is a memberof the select group of
Employeesand is either the PresidentlCEOor a Physician who performs services for the
Employer,eitherasan employeeorasanindependentcontractor,andis paidCompensationon a
regularbasisby theEmployer.

2.8 EMPLOYER
ThetermEmployermeanstheStevensCommunityMedicalCenter.

2.9 INCLUDIBLE COMPENSATION
ThetermIncludibleCompensationmeansCompensationfor servicesperformedfortheEmployer
that iscurrentlyincludible in theEmployeesgrossincomefor the taxableyearfor federalincome
tax purposes;suchtermdoesnot include any amountexcludiblefrom grossincomeunderthis
Plan or any otherplan describedin Code §457(b), anyamountexciudiblefrom grossincome
underanypickupprogramunderCode §4l4(h)(2), or any otheramountexciudiblefrom gross
incomefor incometaxpurposes.IncludibleCompensationshallbe determinedwithout regardto
anycommunitypropertylaws.

2.10 INVESTMENT OPTIONS
The term InvestmentOptions meansany regulatedinvestmentcompanyregisteredunderThe
InvestmentCompanyAct of 1940, any commontrust funds or collective investment fund
qualifiedunderCode§457, andanyother funding vehicle(including, butnot limited to, limited
partnershipinterests)that theEmployerpermitsunderthe termsofthePlan.

2.11 NORMAL RETIREMENT AGE
The termNormalRetirementAge meanstheageelectedby theParticipantthat(a) may notbe
earlierthantheearliestageatwhich theParticipanthasthe right to retire without theconsentof
the Employerandto immediatelyreceiveunreducedretirementbenefitsundertheEmployers
basicretirementplan, and that (b) may not be later thanthe later of the datethe Participant
reachesage70½ or thedateoftheParticipantsSeparationfrom Service.If theParticipantwill
not becomeeligible to receiveabenefit underthe Employersbasicretirementplan, thenthe
Participantmayelect a NormalRetirementAge that is not earlier thanthe datetheParticipant
reachesage65 andthat is not laterthanthelaterofthedatetheParticipantreachesage70%orthe
dateof theParticipantsSeparationfrom Service.A dateaParticipantelectsashisorherNormal
RetirementAge is irrevocableoncecontributionshavebeenmadeto thePlanusingthecatch-up
additionallimitation describedin Section4.1(b)ofthePlan.

2.12 PARTICIPANT
The term Participantmeansthe PresidentlCEOandPhysicianswho are either employeesor
formeremployeesoftheemployerwhohavebeenenrolledin thisPlanandwhoretainsthe rights
to benefitsunderthePlan.
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2.13 PLAN
ThetermPlanmeanstheStevensCommunityMedical Center457 DeferredCompensationPlan.

2.14 PLAN YEAR
The termPlanYearmeansthe twelveconsecutivemonthperiodbeginningeachJanuary1Stand
endingthe following December31stduringwhichthisPlanis in effect.

2.15 RECORD KEEPING AGREEMENT
The termRecordKeepingAgreementmeanstheagreementby andbetweentheEmployerand
anyrecordkeeper,oranysuccessorrecordkeeper,appointedby theEmployer.

2.16 SEPARATION FROM SERVICE
The term Separationfrom Servicemeansthe severanceof a Participantsemploymentwith the
Employer,including retirementand death.Any Participantwho is granteda leaveofabsenceby
theEmployerwill notbe treatedas incurring a Separationfrom Serviceaslong asthe leaveof
absenceis approvedby the Employer. If an approvedleaveof absenceis terminatedby the
Employer without the resumptionof the employmentrelationshipby the Participant,then the
Participantshall betreatedasincurringa Separationfrom Serviceunderthis Planasofthedateof
terminationofsuchleave.

2.17 UNFORESEEABLE EMERGENCY
ThetermUnforeseeableEmergencymeansa severefinancialhardshipto theParticipantresulting
from a suddenandunexpectedillness or accidentof theParticipantor of a dependentof the
Participant,loss of accidentof theParticipantor of a dependentof the Participant,loss of the
Participants property due to casualty, or other similar extraordinary and unforeseeable
circumstancesarising as a result of events beyond the control of the Participant. The
circumstancesthat will constitutean UnforeseeableEmergencywill dependupon the factsof
eachcase,but, in any case,paymentmaynotbe madeto theextentthat suchhardshipis ormay
be relieved (a) through reimbursementor compensationby insuranceor otherwise; (b) by
liquidationoftheParticipantsassets,to theextenttheliquidationof suchassetswouldnot itself
causeseverefinancialhardship;or (c) by cessationofdeferralsunderthePlan.Theneedto senda
Participantschild to college or the desireto purchasea home shall not be consideredan
UnforeseeableEmergency.

2.18 VESTED INTEREST
The term VestedInterestmeansa Participantsnonforfeitableinterest in his or her Deferred
CompensationAccount.A Participantwill atall timeshavea100%VestedInterestin theportion
ofhisorherDeferredCompensationAccountattributableto his orherDeferrals.

ARTICLE 3
PARTICIPATION IN THE PLAN

3.1 ELIGIBILITY
Any Eligible Employeeshall enterthe Planas a Participanton the first of the monthwhich
coincideswith ornextfollows his orheremploymentcommencementdate.

3.2 ENROLLMENT
EligibleEmployeesmayenroll in thePlanby completinga VoluntarySalaryDeferralAgreement
andsubmittingit to theAdministrator.Deferralswill commenceassoonaspracticablefollowing
theAdministratorsreceiptofanEligibleEmployeesVoluntarySalaryDeferralAgreement.
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ARTICLE 4

DEFERRALS AND CONTRIBUTIONS

4.1 DEFERRAL LIMITS

(a) Primary Limitation: The maximumDeferralamountfor anyParticipantin any taxable
yearshallnotexceed$11,000oftheParticipantsIncludibleCompensationfor thetaxable
year. The $11,000 limit shall be increasedannually in incrementsof $1,000 until the
annuallimit reaches$15,000,atwhich timetheannuallimit will be adjustedfor inflation
asdeterminedby theSecretaryoftheTreasury.

(b) Catch-up Limitation: All Employeeseligible to makeDeferralsunderthis Plan may
makecatch-upcontributionsto thePlanin accordancewith the following provisions:

(1) A Participantwho hasattainedage50 beforethe closeof the PlanYear will be
eligible to makecatch-upcontributionsin accordancewith, andsubjectto the
limitations of, Code §414(v). Suchcatch-upcontributionswill not be takeninto
accountin determiningtherequiredlimitationsof Code§402(g)and§415.

(2) Notwithstandingsubparagraph(1), for eachof the lastthreetaxableyearsending
before a Participantsattainmentof Normal RetirementAge, the maximum
catch-upcontributionshallbethe lesseroftwicethe dollarlimit in effectunder
Section4.1(a),or the sumofthe dollar limit in effectunderSection4.1(a)for the
currentPlanYearplus that portionof the dollar limit underSection4.1(a)that
hasnot beenusedin prior PlanYears.Thecatch-uplimitation is availableto a
Participantduringonethree-yearperiodonly. If theParticipantusesthecatch-up
limitation duringanysuchperiod,suchelectionshallnot beavailableagain.

4.2 MODIFICATIONS TO AMOUNT DEFERRED
A ParticipantmaychangeDeferralswith respectto Compensationnot yet earnedat anytimeby
submitting a new Voluntary Salary Deferral Agreementto the Employer or the Employers
designee.Suchchangeshall takeeffect onthe first of the calendarmonth following the datethe
Administratorreceivesaproperly executedVoluntary Salary DeferralAgreement,or as soon
thereafteras administrativelypracticable.Modifications(otherthanarevocationof participation
as providedin Section4.4) aresubjectto thelimitations specifiedin thePlan.

4.3 REVOCATION OF DEFERRAL
Anyparticipantmayrevokehisor herelectionto haveCompensationdeferredby sonotif~ingthe
Administratorin writing. TheParticipantsfull Compensationon anon-deferredbasiswill thenbe
restoredas soonas administrativelypracticable.Notwithstandingthis Section,the Participants
benefitsunderthePlanshallbepaidonly asprovidedin Article V.
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ARTICLE 5
DISTRIBUTION OF BENEFITS

5.1 ELIGIBILITY FOR PAYMENT
Distribution ofaParticipantsVestedInterestin his orherDeferredCompensationAccountfrom
thePlanshall not bemadeearlierthan(a) the calendaryearin which theParticipantattainsage
70%; (b) Separationfrom Servicewith theEmployer; (c) theParticipantsdeath;or (d) the date
theParticipantincursafmancialhardshipdueto anUnforeseeableEmergency.

5.2 DISTRIBUTION DUE TO UNFORESEEABLE EMERGENCY
A Participantmayrequestadistributiondueto aseverefmancialhardshipby submittingawritten
requestto the Administratoraccompaniedby evidenceto demonstratethat the circumstances
being experiencedqualify as an UnforeseeableEmergency.The Administratorshall havethe
authority to require such evidenceas deemednecessaryto determineif a distribution is
warranted.If an applicationfor a hardshipdistribution due to an UnforeseeableEmergencyis
approved,the distributionshall be limited to an amountsufficientto meet the emergency.The
alloweddistributionshall be payable in a methoddeterminedby theAdministratorassoonas
possible after approval of such distribution. A Participant who has commencedreceiving
installmentpaymentsunder thePlanmayrequestaccelerationofsuchpaymentsin theeventof
severefinancial hardship dueto an UnforeseeableEmergency.TheAdministratormaypermit
acceleratedpayment to the extent such acceleratedpaymentdoes not exceedthe amount
necessaryto meettheUnforeseeableEmergency.

5.3 COMMENCEMENT OF DISTRIBUTIONS
Exceptasotherwiseprovidedherein,distributionof a ParticipantsVestedInterestin his or her
DeferredCompensationAccount shall commenceon the first day of the first calendarmonth
commencingat least60 daysafterthe ParticipantsattainmentofNormal RetirementAge, or as
soon as practicablethereafter,and the distribution of suchVestedInterestshall be madein
accordancewith one of the paymentoptions describedin Section6.2. Notwithstandingthe
preceding,within 30 daysfollowing theParticipantsSeparationfrom Service,the Participant
mayelect to havethe distribution of theVestedInterestin his or her DeferredCompensation
Accountcommenceonthefirst dayofanycalendarmonththat is at least60 daysafterSeparation
from Service.Notwithstandingthepreceding,distributionofaParticipantsVestedInterestin his
or herDeferredCompensationAccountmustcommenceno laterthantheJanuary1stfollowing
the calendaryear in which the laterof the Participantsterminationof employmentwith the
Employeror attainmentof age70½ occurs.Prior to thetime distributionsmaybemadeunderthe
Plan,aparticipantmaymakeanadditionalelectionto deferdistributionto alaterdatepermitted
by law.

Notwithstandingthe above,if aParticipantdoesnot makecontributionsfor aperiodof two years
countingfrom the dateof hisor her lastdeferralamountcontributedon hisor herbehalf,andthe
total accountbalanceat thetimeofdistributiondoesnotexceed$5,000,theParticipantmayelect
to takesuchamountas anin-servicedistribution.Only onesuchdistributionshallbepermittedto
aParticipantfrom thisPlan.
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5.4 DEATH DISTRIBUTION PROVISIONS
If the Participant dies after the distribution of the Vested Interest in his or her Deferred
CompensationAccount has commenced,the remainingportion of the ParticipantsVested
Interestwill be distributedto the beneficiary(asdeterminedunderArticle VII) in the form of a
lump-sumpaymentas soonas administrativelypracticableaftertheParticipantsdateof death.If
theParticipantdiesbeforedistributionof his or her VestedInterestcommences,the Participants
VestedInterestwill be distributedto the Participantsnamedbeneficiary(as determinedunder
Article VII) in the form of alump-sumpayment.Any suchdistributionwill be madeas soonas
administrativelypracticableafterthedateoftheParticipantsdeath.

ARTICLE 6
FORM OF PARTICIPANTS BENEFIT DISTRIBUTION

6.1 ELECTION
A Participantmayelectthe form of distributionof his or her DeferredCompensationAccount
andmayrevokethat election(with or without a new election)at anytime up to thirty daysprior
to the datedistributionof the ParticipantsDeferredCompensationAccount is to commenceby
notifying thePlanAdministrator.

6.2 LIMITS ON SETTLEMENT OPTIONS
Distributionsmaybe madein a lump-sumcashpaymentor in substantiallyequalsemiannualor
annualinstallmentpaymentsover a period of yearsnot longerthan the life expectancyof the
Participantas determinedin accordancewith IRS regulations.Notwithstandingtheforegoing,if a
ParticipantsDeferredCompensationAccount is equalto or lessthan$5,000 on thedateof the
ParticipantsSeparationfrom Service,the Participantshall receivea lump-sumcashpaymentas
soonasadministrativelypracticableaftertheParticipantsSeparationfrom Service.

6.3 FAILURE TO MAKE ELECTIONS
If aParticipantor Beneficiaryfails to electa form ofdistributionwithin thirty daysprecedingthe
dateofdistribution,benefitsshallbepaidin alump-sumcashpayment.

ARTICLE 7
BENEFICIARY INFORMATION

7.1 DESIGNATION
A Participantshallhavetherightto designateaBeneficiaryorBeneficiariesandamendor revoke
suchdesignationat any time in writing. Suchdesignation,amendment,or revocationshall be
effectiveuponreceiptof suchwritten designationby theAdministrator.

7.2 SPECIAL RULES
The designatedBeneficiaryor Beneficiarieswill receivethebalanceof theParticipantsDeferred
CompensationAccount upon the Participantsdeath in accordancewith Section 5.4 and in
accordancewith thefollowing provisions:

(a) Primary And Secondary Beneficiaries: Participantsmay designateprimary and
secondaryBeneficiaries.A secondaryBeneficiary and/or Beneficiarieswill become
entitled to a distribution of any remaining balanceof the ParticipantsDeferred
CompensationAccountonly afterthe deathof anyandall primaryBeneficiaries.
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(b) Multiple Beneficiaries: If more than one Beneficiary is named in either category,
benefitswill bepaidaccordingto the following rules:

(1) Beneficiaries can be designatedto share equally in, or to receive specific
percentagesof, the remaining balance, if any, of the ParticipantsDeferred
CompensationAccount.

(2) If aBeneficiarydiesbeforetheParticipant,only thesurviving Beneficiarieswill
be eligible to receiveanybenefitsin the eventof the deathof the Participant.If
morethantwo Beneficiariesareoriginally namedto receivedifferentpercentages
of thebenefits,surviving Beneficiarieswill sharein the sameproportionto each
otheras indicatedin the original designation.

(3) A person,trustee,estateor otherlegal entity maybe designatedaBeneficiary.

(4) If a Beneficiaryhas not beendesignated,or if a Beneficiary designationis
ineffectivedueto the deathof anyor all of theBeneficiariespriorto the deathof
the Participant,or if aBeneficiarydesignationis ineffective for anyreason,then
theestateof theParticipantshallbe theBeneficiary.

(5) Upon the deathof the Participant, any Beneficiaryentitled to the Deferred
CompensationAccountunder the provisionsof this Section shall becomea -

vestedBeneficiaryandhaveall the rightsof theParticipantwith the exceptionof
making Deferrals,includingtheright to designateBeneficiaries.

ARTICLE 8
PLAN ADMINISTRATION

8.1 PLAN ADMINISTRATION
The Employershall be responsiblefor appointinganAdministratorto administerthePlan.Such
Administratormaybe an individualand/oracommitteeauthorizedto actcollectivelyonbehalfof
thePlan.TheAdministratorshallhaveresponsibilityfor theoperationandadministrationofthe
Planandshall direct paymentof Planbenefits.The Administratorshall havethe powerand
authorityto adopt,interpret,alter, amend,orrevokerulesandregulationsnecessaryto administer
thePlananddelegateministerialdutiesandemploysuchoutsideprofessionalsasmayberequired
for prudent administrationof the Plan. The Administratorshall also haveauthority to enter
agreementson behalfofthe Employernecessaryto implementthis Plan. TheAdministrator,if
otherwiseeligible, mayparticipatein the Planbut shallnot be entitledto makedecisionssolely
with respectto his or her own participation. If the Employer appointsan individual and a
committeeasAdministrator,the Employershalldesignatethe division of the dutieshereunder
betweentheindividual andthecommittee.
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8.2 PLAN-TO-PLAN TRANSFERS
NotwithstandinganyotherprovisionsunderthePlan,amountsdeferredby a formerParticipantof
the Plan shall, insteadof being distributed upon Separationfrom Service,be automatically
transferredto anothereligible qualified retirementplan in which the former Participanthas
becomeaParticipantprovided(a) theplan receivingsuchamountsprovidesfor acceptanceof
suchtransfers;and(b) theParticipantsSeparationfrom Serviceoccurssothat theParticipantcan
acceptemploymentwith anothereligible employer(as defmedin Code §457). This Planshall
acceptthetransferof amountspreviouslydeferredby aParticipantunderanotherqualifiedplan.

8.3 ACCOUNTS AND EXPENSES
The Employershall establishandmaintainaDeferredCompensationAccounton behalfof each
Participant.Such DeferredCompensationAccountshall be valuedat fair marketvalueasof the
lastdayof thePlanYear andsuchotherdatesas necessaryfor the properadministrationof the
Plan, and eachParticipantshall receive a written accountingat leastquarterlyof his or her
Deferred CompensationAccountBalancefollowing suchvaluation. Such accountingshall be
madethirty daysafter the endof the quarteror assoonas administrativelyfeasiblethereafter.
EachDeferredCompensationAccountshallbecreditedwith the amountof anyDeferralsandany
amountstransferredpursuantto Section8.2 andshallbe furthercreditedordebited,asapplicable,
with (a) any increaseor decreaseresultingfrom investmentspursuantto Section8.4; (b) any
expensesincurredby the Employerin maintainingandadministeringthis Plan, which may be
paidout of the Planas Designatedin the RecordKeeping Agreement;(c) the amountof any
distribution; and(d) thevalueon theeffectivedateof this Planof anyDeferredCompensation
AccountmaintainedunderthePrior Plan.

8.4 INVESTMENTS
A Participantmayrequestthat Deferralsbe allocatedamongthe availableInvestmentOptions
establishedby the Administrator. The initial allocation requestmay be madeat the time of
enrollment.Oncemade,an investmentallocationrequestshallremainin effect for all subsequent
Deferralsuntil changedby the Participant.A Participantmay changehis or her investment
allocationat suchtimesaspermittedby the Administratorby submittingawritten requestto the
Administratoron suchform asmaybe requiredby theAdministrator.Suchchangesshallbecome
effectiveassoonas administrativelypracticableafter theAdministratorsreceiptof suchwritten
investmentallocationelection.While the Employerintendsto investDeferralsaccordingto the
Participantsrequests,it reservesthe rightto investDeferralswithoutregardto suchrequests.

ARTICLE 9
AMENDMENT OR TERMINATION OF PLAN

9.1 AMENDMENT OF PLAN
The Employershall havetheright to amendthePlan,atanytime andfrom timeto time, in whole
or in part.

9.2 TERMINATION OF PLAN
Although theEmployerhasestablishedthisPlanwith the intentionandexpectationto maintain
the Plan indefinitely,theEmployermayterminateor discontinuethePlanin whole or in part at
anytime withoutanyliability for suchterminationor discontinuance.UponPlantermination,all
Deferralsshall cease.TheEmployershallretainall ContributionsandDeferralsuntil distribution
ofbenefitscommencesunderArticle V in theform determinedunderArticleVI.
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ARTICLE 10
MISCELLANEOUS

10.1 LIMITATION OF RIGHTS
Neitherthe establishmentof this Plannor anymodification thereof,northe creationof anyfund
or account,nor thepaymentof anybenefits,shallbe construedas giving aParticipantor other
personanylegal norequitableright againstthe Employerexceptasprovidedin thePlan.

10.2 NO CONTRACT OF EMPLOYMENT
Nothing in thisPlanshallbe deemedto be anagreement,consideration,inducement,or condition
of employment,norshall the rights or obligationsof the Employeror of anyemployeeemployed
by the Employerto continueor terminateemploymentat anytimebe affectedhereby.

10.3 LIMITATION ON ASSIGNMENT
Benefitsunderthis Planmaynot beassigned,sold, transferred,or encumbered,andanyattempt
to do soshallbe void. A ParticipantsorBeneficiarysinterestin benefitsunderthePlanshallnot
be subjectto debtsor liabilities of anykind andshallnot besubjectto attachment,garnishment,
or otherlegalprocess.

10.4 REPRESENTATIONS
TheEmployerdoesnotrepresentor guaranteethatanyparticularfederalor stateincome,payroll,
personalproperty, or other tax consequencewill result from participation in this Plan. A
Participantshouldconsultwithprofessionaltaxadvisorsto determinethetax consequencesof his
or her participation. Furthermore,the Employer does not representor guaranteesuccessful
investmentof Deferralsandshall not be requiredto repayany loss that may result from such
investmentor lack of investment.

10.5 SEVERABILITY
If acourtofcompetentjurisdiction holdsanyprovisionof thePlanto beinvalid orunenforceable,
the remainingprovisionsof thePlanshallneverthelesscontinueto be fully effective.

10.6 APPLICABLE LAW
This Plan shall be construedin accordancewith applicable federal law and, to the extent
otherwiseapplicableandto the extentnot supersededby applicablefederallaw, the laws of the
stateofthe domicileofthe Employer.

10.7 TITLE TO ASSETS
No Participantor Beneficiarywill haveanyright to, or anyinterestin, anyassetsofthePlanupon
separationfrom servicewith theEmployer,exceptasprovidedby the termsof thePlan.

10.8 QUALIFIED MILITARY SERVICE
Notwithstandingany other provision of the Plan to the contrary, contributions,benefitsand
servicecredit with respectto qualified military servicewill be providedin accordancewith the
requirementsof Code§414(u).

10.9 GENDER AND NUMBER
Wordsusedin the masculinegenderwill be construedasbeginusedin the feminine or neuter
genderwhereapplicable,andwordsusedin the singularwill be construedasbeingusedin the
plural whereapplicable.
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10.10 HEADINGS AND SUBHEADINGS
Headingsandsubheadingsareinsertedin thePlanfor convenienceof reference.Theyconstitute
no part of thisPlanandarenotto beconsideredin its construction.

10.11 LEGAL ACTION
In any claim, suit or proceedingconcerningthe Plan which is brought againstthe Trusteeor
Administrator,this PlanandTrust will be construedand enforcedaccordingto the laws of the
statein which the Employermaintainsits principal place of business,to the extentthat is not
preemptedby ERISA; andunlessotherwiseprohibitedby law the Employerwill reimbursethe
Administratorforall costs,attorneysfeesandotherexpensesassociatedwith anysuchclaim,suit
or proceeding.

IN WITNESS WHEREOF, this Plan has beenduly executedby the Employer effective as of the
~2~i~ dayof /t~/. ,2OO~

STEVENS COMMUNITY MEDICAL CENTER

By:___________________

Print Nam/ ~ ~ ~. ~

Title: P~s,den•1— /( &:o

-10-



STEVENS COMMUNITY MEDICAL CENTER
457 DEFERRED COMPENSATION PLAN

VOLUNTARY SALARY DEFERRAL AGREEMENT

The amountof yourpre-taxsalaryreductionis subjectto certainlimitations.Pleaseconsultatax advisor.

Pleasetypeor print in ink:

NAME OF PARTICIPANT: __________________________________________________

THIS AGREEMENT is madeby andbetweenthe abovenamedParticipantandthe StevensCommunityMedical
Center. With respect to amountsearnedon or after _________________________,200 (or as soon as
practicablethereafter),eachpaymentof the Participantsbasic salary will be reducedby the amount indicated
below, andthe Employers contributionon behalf of theParticipantto the StevensCommunityMedical Center 457
DeferredCompensationPlan(the Plan)will beincreasedby thesameamount.

Theamountof thesalaryreduction(whichmustbeoryield aminimummonthlycontributionof $20.00)will be:

$__________ Perpayperiod,or

__________ % of eachbasicsalarypayment.

PARTICIPANTS SIGNATURE

Date____________________ ParticipantSignature_________________________________

EMPLOYERS SIGNATURE

Date________________ STEVENS COMMUNITY MEDICAL CENTER

By: ______________________________________

Print Name:____________________________________

Title: __________________________________________

Thisagreementshallbe legally bindingandirrevocableasto all amountsearnedby the Participanton or after the
dateof this Agreementwhile the Participantsemploymentwith the Employer continues; provided, however, that
the Participant may modify this agreementby giving written notice to the Administrator in accordance with the
terms of the Planandmay terminate this agreementby giving advance written notice thereof to the Administrator.



STEVENS COMMUNITY MEDICAL CENTER
457 DEFERRED COMPENSATION PLAN

IN-SERVICE WITHDRAWAL APPLICATION FORM

Pleasetypeor print in ink:

PARTICIPANT INFORMATION

ParticipanfsName SocialSecurityNumber

Current Mailing Address: ___________________________________________________

I hereby request an in-servicewithdrawal from my Planaccountattributableto an unforeseeableemergency.I am
requesting the following amount from the funds listed (which includesordinary income taxes that are reasonably
anticipatedto resultfrom thein-servicewithdrawalif approved):

Fund $ Amount

Total __________

I am requestingan in-service withdrawalbasedon thefollowing (checkone):

Severefinancial hardshipresulting from medical and other expenses previously incurred by me
causedby a suddenandunexpectedillnessor accidentof mineor my dependent.

Severefinancialhardshipresultingfrom alossofmypropertydue to casualty.

Other(Explain):_________________________________________________________

I haveattachedappropriatesupportingdocumentation.

I understandthatI may withdraw only the amountthat is necessaryto relieve my financial hardshipand that the
financial hardshipmustbe one thatcannotbe relievedthroughreimbursementor compensationby insurance,by
liquidationofmy assets(to theextenttheliquidationof suchassetswouldnot itself causeseverefinancialhardship),
or by cessationof deferralsto theplan,andI certify thatmyfinancialhardshipsatisfiesthoseconditions.

Date: ___________________ ________________________________________________________

Participant~sSignature

[J Approved ~ Denied

Date:____________ __________________________________
SignatureofPlanRepresentative



STEVENS COMMUNITY MEDICAL CENTER

457 DEFERRED COMPENSATION PLAN

ELECTION OF FORM OF BENEFIT PAYMENT

Pleasetypeor print in ink:

ParticipantsName SocialSecurityNumber

CurrentMailing Address

DateofBirth________________

I herebyrevokeanyprior electionsof forms of benefitandherebyelectthe following form of benefit,subjectto the
termsof the Plan. I understandthat if the valueof my Planaccountis $5,000or less,my Planaccountwill be
distributedtomeassoonaspossiblein a lump sum.

FORM OF BENEFIT (Checkone):

o Paymentin a lump sum
o Paymentin substantiallyequal

0 Semi-annualinstallmentsovera _____ yearperiod
o Annual installmentsovera _____ yearperiod
o Quarterlyinstallmentsovera _____ yearperiod

BENEFICIARY INFORMATION (Completeonly if youelectedinstallment paymentsabove)

Beneficiary#1

Beneficiary#2

Name Name

Addresa Mdress

Relaâouship Peiventage RelailOnShip Perventage

Beneficiary#3
_____________________________________ Beneficiary#4

Name Name

Pmcmzage Relatkcahip Pmtentage

-~ Date Participants Signature



STEVENS COMMUNITY MEDICAL CENTER
457 DEFERRED COMPENSATION PLAN

BENEFICIARY DESIGNATION ELECTION FORM

ParticipantsName SocialSecurityNumber

CurrentMailing Address

TelephoneNumber_________________________

I herebyrevokeanyprior designationsof deathbenefitbeneflciary/iesto receiveanybenefitpayableon accountof
my deathunderthePlan,subjectto my rightto changethisdesignationandsubjectto thetermsof thePlan:

Primary Beneficiary or Beneficiaries

Beneficiary#1

Beneficiary#2

Name Name

Address Address

Reiatiouiship Percentage Relationship Percentage

Beneficiary#3
_____________________________________ Beneficiary#4

Name Name

Mdress

Ri~.n~h.p Percentage Relationship Percentage

Contingent Beneficiary or Beneficiaries (Unlessotherwiseindicated,ContingentBeneficiarieswill receive
indicatedportionsof Planbenefitonlyif NO PrimaryBeneficiarysurvivestheParticipant.)

ContingentBeneficiary#1 ContingentBeneficiary#2

Name Name

Mdrme

R.elatioaahip Percentage Relationship Percentage

Date Participants Signature



j STEVENS COMMUNITY MEDICAL CENTER
457 DEFERRED COMPENSATION PLAN

INVESTMENT ELECTION FORM

ParticipantsName SocialSecurityNumber

CurrentMailing Address

TelephoneNumber_______________________

I herebyrevokeanyprior electionsof deemedinvestmentdesignationsfor theamountscreditedto my Planaccount,
andI herebyelect thefollowing investmentsfor amountscreditedto my Planaccount,thiselectiontobe effectiveat
theearliestdatepermissibleunder,andsubjectto, all of thetermsof thePlan:

Investment Options Percentage of Plan Account

1. %

2._____________________________ %

3._____________________________ %

4.___________________________ ___________________________

5. _______________________________ %

Total -100%

Date Participants Signature
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