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Top HatPlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U. S. Departmentof Labor
100 ConstitutionAve. NW
Washington,D.C. 20210

ToWhomIt May Concern:

Enclosedis therequiredstatementregardingregistrationof a deferredcompensationagreementby and
betweenPetersonBenson,PresidentandSearchInstitute, a non-profit organization.Thisdeferred
compensationagreementisa type of pensionplanandrequiresnotificationof thefederalgovernment.

You mayreachme atSearchInstituteif you haveanyquestionsor concerns.
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ThresherSquareWest,700SouthThirdStreet,Suite 210,Minneapolis,MN 55415 (612)376-8955 • Fax:(612) 376-8956



STATEMENTPURSUANTTO 29 CFR 2520.104-23

May 13 , 1997)

Search Institute, 700 south Third Street, Thresher Square

West, Suite 210, Minneapolis, Minnesota 55415-1138, E.I.

* 41-0811842 adopted the Deferred Compensation Agreement on

Feb. 5 , 1997. This agreement constitutes a plan primarily

for the purpose of providing deferred compensation for a select

group of management or highly-compensated employees. The number

of employees in the plan is one. The employer agrees to provide

documents relating to the plan to the Secretary of Labor upon

request.
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