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RETURNRECEIPTREOUESTED

Peer Pedersen
James K- Stucko
ThomasJ. Kelly
Sheldon Davidson TopHatPlanExetnption
GregoryJ. Perry PensionandWelfare
HerbertJ. Linn
Paul S. AJtnian BenefitsAdministration
JamesJ. Clarke 11 RoomN-5644
Marc D. Janser
Arthur M. Holtzman UnitedStatesDepartmentofLabor
Donald J. Moran 200 ConstitutionAvenueN.W.
John H. Muehlstein
Arthur B. Sternberg Washington,D.C. 20210
Marilee Roberg
Mary C. Muehlstein
Michael J. Durkin RE: TopHatFiling for CertainDeferredCompensation
Timothy g. Lavender
Michael W. Black Arrangementsof SoravingSystemsCo.
Richard3. Traub
ThomasF. Sax
David L. FlIkin DearLadiesandGentlemen:
Gregory N. Kazarlan
ThomasF. Brett II
Sheila Betty Quinn Pleasebe advisedthatwearethe attorneysfor SprayingSystemsCo.

StevenM. Austermlller (theCompany). This statementis filed pursuantto UnitedStates
JosephB. Brocato
Michael 3. Condron Departmentof LaborregulationSection2520.104-23(b)to notify you thatthe
Claire K. Drake Companymaintainsseveralagreementswhichmaybedeemedby theUnited
Michael 3. Fleweger
Michael It. Groenendaal StatesDepartmentofLaborto be aplanorplansprimarily for thepurposeof
R. Barton Harris tI providingunfundeddeferredcompensationfor aselectgroupof management
Susan M. Hermann
LaVon M. Johns orhighly compensatedemployees.
Victoria I.. Masciopinto
RebeccaJ. McDade
Ronald 3. Miller Thefollowing infonnationis given in respectofthesearrangements:
Luke S. Misetic
Michael A. Moynihan
Bruce A. Neumann 1. Nameandaddressof employer:
PrabhaParameswaran
CatherineA. Redinbo
StevenM. Stone SprayingSystemsCo.
Elizabeth A. Williams

NorthAvenueat SchmaleRoad
or counsel
Richard V Houpt P.O.Box 7900
JamesB. Sloan Wheaton,IL 60189
Gary S. Mostow, P.C.
Taniara HannahBowman
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2. EmployerIdentificationNo.: 36-1922920

3. TheCompanycurrentlymaintainssevenMarketDevelopment
TeamManagersAgreementspursuantto which 40%of a
teammanagersvariablepay is allocatedinto aDeferred
CompensationAccountmaintainedby theCompanyfor the
benefitof themanager.All benefitsundertheAgreementsare
payableon terminationof employmentoutofthegeneral
assetsoftheCompany. EachoftheseAgreementsmaybe
deemedto beaplanby theUnitedStatesDepartmentof
Labor. Eachof theMarketDevelopmentTeamManagers
AgreementsstatesthattheDeferredManagersVariablePay
Accountis designedto be anunThndeddeferredcompensation
arrangementwith oneof theCompanysselectgroupof
managementpersonnel.

As requiredunderthe foregoingDepartmentofLaborregulation,the
Companyagreesto provideplandocuments,if any, to theSecretaryof Labor
orhis designeeuponrequestasrequiredunderSection104(a)(1)ofthe
EmployeeRetirementIncomeSecurityAct of 1974,asamended.

If youhaveany questionsconcerningthis top hatfiling, pleasedo
not hesitateto contacttheundersigned.

PSA:mcb
cc: TedButterfield

Marty Hynes
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