
AAA Michigan
1 Auto Club Drive
Dearborn, Michigan 48126-9982
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April 28, 1997 (313) 336-1047

Top-HatPlanExemption
Pensionand WelfareBenefitAdministration
RoomN-5644
U.S. Departmentof Labor
200ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: AlternativeMethod of ComplianceUnder29 CFR §2520.104-23

DearSir or Madam:

Enclosedfor filing is astatementintendedto comply with 29CFR §2520.104-23,
regardingthealternativeform of compliancewith the reportinganddisclosure
requirementsof ERISA Title I, for plansmaintainedby anemployerto provide
deferredcompensationto a selectgroupof managementor highly compensated
employees(top-hatplans).

Previously,theemployers(Auto Club InsuranceAssociationandAutomobileClub
of Michigan)had filed atop-hatexemptionstatementfor theirSupplemental
ExecutiveRetirementPlan. At this time, the employersareestablishingan
additionaltop-hatplan,the AAA MichiganLong-TermIncentivePlan. The
enclosedstatementis being filed to ensurethatthis newtop-hatplancomplieswith
29 CFR §2520.104-23.

If youhaveany questions,pleasecall me at (313) 336-1047.

Very truly yo

t~emoui~el 2520032030286
Enclosure
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Automobile Club of Michigan • Auto Club Insurance Association • Auto Club Group Insurance Company

Castle Insurance Company • Auto Club Life Insurance Company • Auto Club Services Corporation • Auto Club Travel Agency Inc.



AUTO CLUB INSURANCEASSOCIATION
AUTOMOBILE CLUB OF MICHIGAN

Top-HatPlan Exemption
PensionandWelfareBenefitsAdministration
N-5644
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

STATEMENT REGARDINGTOP-HAT PLANS

Employers: Auto Club InsuranceAssociation

AutomobileClub of Michigan

EIN: 38-0477270

38-0822800

EmployersAddress: 1 Auto Club Drive

Dearborn,MI 48126

No. of Top-HatPlansmaintainedby Employers: 2

PlanNames: No. of Participants

AutomobileClub of Michiganand 20
Auto Club InsuranceAssociation
SupplementalExecutiveRetirementPlan

AAA MichiganLong-TermIncentivePlan 8

This statementis filed pursuantto 29 CFR §2520.104-23,asan alternativeform of complying

with thereporting anddisclosurerequirementsof Title I of ERISA.

Bothplansnamedabovearemaintainedby the employersprimarily for thepurposeof
providingdeferredcompensationfor a selectgroupof managementor highly compensated
employees.

Benefitsunderboth plansnamedabovearepaid solely from thegeneralassetsof the
employers,asneeded.
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