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EXCELLENCE IN COMMUNITY BANKING

March18, 1997

Top Hat PlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U.S. Departmentof Labor
200 ConstitutionAvenueN.W.
Washington,D.C. 20010

Re: DearbornFederalSavingsBank
RetirementPlan for Directors 2 ~ ~

DearSir/Madam: ~ V

V
Pleasebeadvisedthaton December31, 1996, DearbornFederalSavingsBank(the Bank)
hasenteredinto DearbornFederalSavingsBankRetirementPlanfor Directors(thePlan)
coveringall of its currentandfuture directors. Under section104(a)(3)of the Employee
RetirementIncomeSecurityAct (ERISA), we intendthis letterto satisfythe disclosure
requirementsapplicableto the Plan underPart1 of Title I of ERISA (in accordancewith
29 CFR2520.104-23).

The Plan is maintainedby theBank primarily for thepurposeof providing benefitsto a
selectgroupof managementor highly compensatedemployees,andthesebenefitsarepaid
for from thegeneralassetsof theBank. Currently, theBank has7 directorswho will
participatein thePlan. Relevantdocumentswill be providedto you uponyour request,as
requiredby section104(a)(1)of ERISA.

An applicationfor an employeridentificationnumberfor the Plan hasbeenriled.

If you haveany questions,pleasedo not hesitateto contactme.

Sincerely,

William R. White
PresidentandChief 2520032.030156

ExecutiveOfficer
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