Tulane
University

Patrick J. Norton
Senior Vice President and Chief Operating Officer

July 29, 2019

Top Hat Plan Exemption

Employee Benefits Security Administration
Room N-1513

U.S. Department of Labor

200 Constitution Avenue, NW 2520192690025

Washington, D.C. 20210
Dear Sir or Madam:

In accordance with the requirements of the alternative reporting and disclosure method under Part 1
of Title I of the Employee Retirement Income Security Act of 1974 for unfunded plans for a select
group of management or highly compensated employees, specified in Department of Labor
Regulations §2520.104-23, the following information is provided by the undersigned employer with
respect to the Tulane University Nonqualified Deferred Compensation Plan (the “Plan”):

Name and Address of Employer

Tulane University
6823 St. Charles Avenue
New Orleans, LA 70118

Emplover Identification Number

72-0423889

This submission is being made within 120 days after the Plan became subject to Part 1 of Subpart B
of Title I of ERISA. A total six (6) employees are eligible for benefits under the Plan. The
undersigned maintains two (2) plans, including the Plan, primarily for the purpose of providing
deferred compensation for a select group of management or highly compensated employees of the
undersigned.
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