MOUNTAIN PARK HEALTH CENTER
STATEMENT PURSUANT TO DEPARTMENT OF LABOR
REGULATIONS SECTION 2520.104-23

Arizona Nutritional Supplements, LLC (the “Company”) hereby submits the following
information to the Secretary of Labor with respect to the Deferred Compensation Agreements by
and between the Company and each of Aaron Blunck and Jonathan Pinkus (collectively, the
“Plans”). The 457(b) Plan became effective in November of 2018.

1. Name and Address of Employer:

Arizona Nutritional Supplements, LLC

210 S. Beck Ave 2520192040080

Chandler, AZ 85226

2. Employer identification number assigned by the Internal Revenue Service to the
Company:

46-1253852

3. The Company has entered into the Plans primarily for the purpose of providing
deferred compensation to Mr. Pinkus and Mr. Blunck, each of which is a member
of a select group of management or highly compensated employees of the
Company.

4. The Plans each have one participant. At this time the Company has no other plans
that provide deferred compensation to a select group of management or highly
compensated employees.

Dated: June, 2019.

Arizona Nutritional Supplements, LLC
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Re:  Arizona Nutritional Supplements, LLC Deferred Compensation Agreements

Dear Sir or Madam:

Enclosed for filing with the Secretary of Labor is a Statement satisfying the alternate
form of compliance with the reporting and disclosure requirements of Part 1 of Title 1 of the -
Employee Retirement Income Security Act of 1974 (“ERISA”) with respect to the two separate
Deferred Compensation Agreements between Arizona Nutritional Supplements, LLC and two of
its management/highly compensated employees (the “Plans”). This Statement is intended to
fulfill the requirements set forth in Department of Labor Regulation Section 2520.104-23 with

respect to the Plans.

tfully,

reg Gautam
For Snell & WilmeWL.L.P.
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Snell & Wilmer is a member of LEX MUNDI, The Leading Association of Independent Law Firms.
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