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TO: Office of Pension & Welfare Programs
Labor Management-Services Administration
U.S. Department of Labor
200 Constitution Avenue, NW
Washington, D.C. 20210

FROM: David Allen, a Professional Corporation ("Employer")
Adaress: 5230 Folsom Boulevard
Sacramento, CA 95819
Employer I.D. 88-0179389
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Sacramento, California 95819

(916) 455-4800
www.davidallenlaw.com

ERISA MEMORANDUM Personal Injury Fax: (916) 451-5687
Social Security Fax: (916) 451-5897

DATE: October 19, 2018

2520183370051

This statement is in regard to Nonqualified Deferred Compensation Plans maintained by
the above employer under the requirements of 29 CFR Section 2520.104-23(a).

As a result of departure of employees the number of participants in the plan of which
notice was given August 30, 2012 now totals six. Employer currently maintains one (1) plan of
nonqualified deferred compensation for employees who are members of a "select group of
management" or who are "highly compensated."

The number of participants in each plan are:
Plan 1: 6.

Attached is a copy of the notice previously provided August 30,2012. Upon request, the
undersigned will provide copies of documentation regarding the above plans to your department.



TO: Office of Pension & Welfare Programs
Labor Management-Services Administration
U.S. Department of Labor
200 Constitution Avenue, NW
Washington, D.C. 20210

ERISA MEMORANDUM

FROM: David Allen, a Professional Corporation ("Employer")
Address: 5230 Folsom Boulevard
Sacramento, CA 95819
Employer I.D. 88-0179389

The number of participants in each plan are:
Plan 1: 8.

Authorized Signature:

DAVID ALLEN
Title: President

5230 Folsom Blvd.
Sacramento, California 95819

(916) 455-4800
www.davidallenlaw.com

Personal Injury Fax: (916) 451-5687
Social Security Fax: (916) 451-5897

DATE: August 30, 2012

This statement is in regard to Nonqualified Deferred Compensation Plans maintained by
the above employer under the requirements of 29 CFR Section 2520.104-23(a).

Employer currently maintains one (1) plan of nonqualified deferred compensation for
employees who are members of a "select group of management" or who are "highly
compensated."

Upon request. the undersigned will provide copies of documentation regarding the above
plans to your department.
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