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Effective as of January 3, 2017, Hilton Resorts Corporation (the
"Employer"), adopted a deferred compensation arrangement for a select group of
management or highly compensated employees. In compliance with the requirements of
the alternative method of reporting and disclosure of Part 1 of Title I of the Employee
Retirement Income Security Act of 1974, as amended, for so called "Top Hat Plans," the
following statement is hereby filed on behalf of the Employer in accordance with
29 C.F.R. § 2520.104-23:

1. Name of Plan: Hilton Resorts Corporation 2017 Executive Deferred
Compensation Plan;

2. Name and Address of Employer: Hilton Resorts Corporation, 6355
MetroWest Boulevard, Suite 180, Orlando, FL 32835;

3. Employer Identification Number of Employer: 95-4349751;

4. Number of Employees Currently in Plan: 30; and

5. Status of Plan as a Top Hat Plan: The Plan is maintained primarily
for the purpose of providing deferred compensation for a select group of
executives who qualify as management or highly compensated employees.
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Benefits from the Plan are paid as needed solely from the general assets of
the Employer.
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Please contact the undersigned if additional information is required.

Cc: Charles R. Corbin, Esquire
Lina C. Angelici, Esquire
Ms. Angelica Jusino
Alex Park, Esquire
Vivian Coates, Esquire

Sincerely,
Womble Bond Dickinson (US) LLP
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