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CERTIFIED MAIL — RETURN RECEIPT REQUESTED

U.S. Department of Labor

Employee Benefits Security Administration
Top-Hat Pian Exemption

200 Constitution Avenue NW N-1513
Washington, DC 20210

Re: Exemption Filing for Top-Hat Plan

Dear Sir or Madam:

The Trustees of Princeton University (the "University") submit the following statement to the
U.S. Department of Labor ("DOL") for the Incentive and Retention Arrangement for Laura
Conour (the "Plan") to satisfy the alternative method of compliance with the reporting and
disclosure requirements of Part 1 of Title I of the Employee Retirement Income Security Act of
1974, as provided under 29 C.F.R. § 2520.104-23:

1. The name and address of the University are:

Trustees of Princeton University
Office of Human Resources

c/o Manager, Retirement Plans
2 New South

Princeton, New Jersey 08544

2. The employer identification number assigned to the University is: 21-0634501.
3. The Plan covers one participant and is maintained primarily for the purpose of providing
deferred compensation for a select group of management or highly compensated

employees. The University maintains one other such top-hat plan.

4. The University will previde copies of the Plan document to the DOL upon its request.



Please contact me if you have any questions regarding this filing.

Respectfully submitted,

ol —

Lianne Sullivan-Crowley
Vice President, Human Resources

bee: Sankar Suryanarayan
Linda Nilsen
John Flynn
R. Randall Tracht, Esq.
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