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LAW OFFICES

KAMENSKY & RUBINSTEIN
A PARTNERSHIP INCLUDING PROFESSIONAL CORPORATIONS

SUITE 200

FACSIMILE: (708) 982-1676 7250 NORTH CICERO AVENUE THE MONADNOCK BUILDING

CABLE: LINCOLNWOOD, ILLINOIS 60646-1693 SUITE 410
LAWTAX CHICAGO 53 WEST JACKSON BOULEVARD

(708) 982-1776 CHICAGO, ILLINOIS 60604
- TELEPHONE (312) 368-1776

MARVIN KAMENSKV, LTD. Februaryz~,1994

U.S. Departmentof Labor
Top Hat PlanExemption
PensionandWelfareBenefitsAdministration
RoomN 5644
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: Quint-CitiesRadiationOncology,Ltd.
DeferredCompensationPlan
FEIN: 36-2979491

DearSir or Madam:

Enclosedpleasefind a copy of the DeferredCompensationPlanfor the above-captioned
company.This companyhascreatedaplanfor thepurposeof providingdeferredcompensationto
one(1) highly compensatedemployee.

Shouldyou haveany questionsregardingtheencloseddocumentpleasedo not hesitateto
contactouroffice.

Ve uly yours,

NSKY & RUBINSTEIN

arvi ,Ltd.

Enclosure
(#12288-5000)

cc: ThomasJ. Stoffel, M.D.
Mr. Don Deburn



QUINT-ClUES RADIATION ONCOLOGY.LTD.
DEFERREDCOMPENSATIONPLAN

THISAGREEMENT,enteredinto this j.~ day of , 1994,by andbetween
QUINT-CITIES RADIATION ONCOLOGY,LTD., an Illinois corporaion, hereinafterreferredto
asthe Company)andTHOMAS J.STOFFEL,M.D. of Moline, Illinois (hereinafterreferredto as
theEmployee) andeffectiveAugust15, 1993 in accordancewith minutesoftheCompanyentered
into on that date.

WITNESSETH:

WHEREAS,theEmployeeis now employedby theCompanyand hasbeenfor manyyears;
and

WHEREAS, the Employeespastserviceshavecontributed materially.to the successful
operationand growthof the Company;and

WHEREAS,theCompanydesiresto rewardtheEmployeefor his pri~çservicesandprovide
him with a benefit;and

WHEREAS, after reviewingthe Employeesrecordof pastcompensation,the Company
believesthat it is in thebestinterestof the Companyto enterinto this Planto provide a deferred
compensationto theEmployeepayableover time; and

WHEREAS,theEmployeedesiresto enterinto thisPlanwith theCompanyunderwhich the
Companywill agreeto makecertainpaymentsto the Employeeunderthetermsandconditionsof
this Plan.

NOW, THEREFORE,in considerationof thecovenantsand agreementshereinsetforth,
and for othergood andvaluableconsideration,the receiptof which is herebyacknowledged,the
partiesheretocovenantandagreeasfollows:

ARTICLE I

DeferredCompensation

TheCompanyherebyprovidesnon-forfeitabledeferredcompensationto the Employeein

accordancewith this Plan.
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ARTICLE II

EmployeesVesting

TheEmployeeis immediatelyand fully vestedin this Plan.

ARTICLE III

Amountof Monthly Payments

The amount of the paymentsto be made by the Company to the Employee shall be
designatedby the specificDeferredCompensationObligation(s)attachedheretoasExhibit A and
incorporatedin this Planby this reference.

ARTICLE IV

Administration

Section 1. Named Fiduciaryand Plan Administrator. For purposesof the Employment
RetirementIncomeSecurityAct of 1974, asamended(ERISA), theCompanywill be the named
fiduciary and the plan administratorof this plan for which this Plan is herebydesignatedthe
writtenplan instrument.

Section2. Right to Employ Others. The Companysboard of directorsmay authorizea
personor groupof personsto fulfill the responsibilitiesof theCompanyasplanadministrator. The
namedfiduciary or the plan administratormay employ othersto renderadvicewith regardto its
responsibilitiesunderthePlan. Thenamedfiduciary mayalsoallocatefiduciary responsibilitiesto
othersand may exerciseanyotherpowersnecessaryfor thedischargeof its dutiesto the extentnot
in conflict with ERISA.

Section3. Claims Procedure.

(a) Claims for Benefit. Claims for benefitsunderthe Plan shall be madein
writing to the namedfiduciaryor thecommittee,division or boardhandling
or administeringthePlan, or any officer of the Corporation.

(b) Notice of Denialof Claim. If suchclaim for benefitsis wholly or partially
denied,the namedfiduciaryshall,within ninety(90) daysafterreceiptofthe
claim, notify theclaimantof the denial of the claim. Such notice of denial
(i) shall be in writing, (ii) shall be written in a mannercalculatedto be
understoodby theclaimant,and (iii) shall contain (a) the specificreasonor
reasonsfor denial of the claim, (b) a specific referenceto the pertinent
provisionsuponwhich thedenialis based,(c) adescriptionof anyadditional
materialor informationnecessaryfor theclaimantto perfecttheclaim, along
with an explanationwhy suchmaterialor informationis necessary,and (d)
an explanationof theclaim reviewprocedure.
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(c) Requestfor Review of Denial of Claim. Within onehundredtwenty(120)
daysof the receiptby the claimantof the written notice of denial of the
claim, or suchlater time asshall bedeemedreasonabletaking into account
the nature of the benefit subject to the claim and any other attendant
circumstancesor if theclaim hasnotbeengrantedwithin areasonableperiod
of time,theclaimantmayfile awrittenrequestwith thenamedfiduciarythat
he conducta full and fair review of the denialof the claimantsclaim for
benefits,including the conductof a hearing, if deemednecessaryby the
reviewingparty. In connectionwith theclaimantsappealofthe denialofhis
benefit,theclaimantmay reviewpertinentdocumentsandmaysubmitissues
andcommentsin writing.

(d) Decisionon Review of Denial of Claim. The namedfiduciary shall deliver
to theclaimanta written decisionon theclaim promptly, but not laterthan
sixty (60) daysafterthereceiptof theclaimantsrequestfor review, except
that if therearespecialcircumstances(suchasthe needto hold ahearing,if
necessary)which requirean extensionof time for processing,the aforesaid
sixty (60) day period shall be extendedto one hundredtwenty (120) days.
Such decisionshall (1) bewritten in a mannercalculatedto be understood
by theclaimant,(ii) include specificreasonsfor thedecision,and(iii) contain
specific referencesto the pertinentprovisionsupon which the decisionis
based.

ARTICLE V

MiscellaneousProvisions

Section1. Assignment. The right of theEmployeeor any otherpersonto thepaymentof
benefitsunderthis Planshall not be assigned,transferred,pledgedor encumbered,norsubjectto
theclaimsof theEmployeescreditors.

Section 2. Disability. If the plan administratorshall find that any personto whom any
paymentis payableunderthis Planis unableto carefor his affairsbecauseof illnessoraccident,or
is underany legal disability, anypaymentdue(unlessaprior claim thereofshallhavebeenmadeby
a duly appointedguardian,committee,or otherlegal representative)maybe paid to the spouse,a
child, a parent,or abrotheror sisterof suchperson,orto any partydesignatedby the Employee.
Any suchpaymentshall bea completedischargeofthe liability of the Companyunderthis Planfor
suchpayment.

Section 3. Binding Effect. This Plan shall be binding and inure to the benefit of the
Company, its successorand assignsand the Employee and the Employees,heirs, executors,
administratorsandlegalrepresentatives.

Section4. Claims of Creditors. Notwithstandingany of the provisionsof this Plan to the
contrary, it is understoodand agreedthat any paymentsreceivedby the Companyor assets
maintainedby theCompanyshall besubjectto valid claimsof its generalcreditors.
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Section5. Interpretation.ThisPlanshallbeconstruedin accordancewith andgovernedby
the lawsof the Stateof illinois.

IN WITNESSWHEREOF,the Companyhascausedthis Planto be executedby its duly
authorizedofficersandtheEmployee hassignedthis Planasof thedatefirst abovewritten.

QUINT-CITIES RADIATION
ONCOLOGY, LTD.

By: ~2
President

ATFEST:

~ ~7)~)
Thomas J. Stoffel, M.

v~cswcoPRO3ECI\STOFFELPU4
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~~D~WROJECI~6TOFFEL.DCO\\

DEFERREDCOMPENSATIONOBLIGATION

IN CONSIDERATION OF the valuable services performed by THOMAS J.
STOFFEL,M.D. (Employee)on behalfof QUINT-CITIES RADIATION ONCOLOGY,
LTD. (Company),Companyherebyagreesthatit shallpayto Employeeanamountequal
to Two HundredSixty ThousandSix HundredEighty Six andno/100Dollars ($260,686.00)
(the DeferredCompensationObligation).

Said DeferredCompensationObligation shallbe a fixed but unsecuredliability of
Companyto EmployeeandCompanyshall notbe obligatedto segregateany fundsor to
provideasinking fund for thepaymentof thesemonies.

CompanyshallpaytheDeferredCompensationObligationasprovidedabovein sixty
(60) equalmonthly installmentsof FourThousandThreeHundredForty Fourand77/100
Dollars ($4,344.77),beginning September1, 1993 andcontinuingon thefirst day of each
monththereafteruntil paid in full.

Companyshall havetheright to prepaythis obligation to Employee,in wholeor in
part, at any time after September15, 1993 with the unanimousapproval of Companys
Boardof Directors.

IN WITNESSWHEREOF,CompanyhascausedthisAgreementto be signedby its
duly authorizedofficers, and Employeehassignedthis Agreementindicating~mployees
ac o ledgement and acceptance of this Agreement on the / 9 ~ day of

1994, but effectiveAugust 15, 1993 in accordancewith minutesof the
Companydate August 15, 1993 andmaintainedin theCompanysofficial records.

QUINT-CITIESRADIATION ONCOLOGY,LTD.

B~ Pnt

ArrEST:

z2~j~W
ta~9 ThomasJ. Stoffel,M.D.

EXHIBIT A
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