REGISTRATION OF TOP HAT PLAN

To:  Employee Benefits Security Administration

From: Donald Maggi, Inc. 2520172650053

Employer’s Identification No.: 43-0819630

On July 26, 2017, the above employer adopted a nonqualified deferred compensation plan for the
purpose of providing deferred compensation to a select group of management and highly
compensated employees for which benefits are paid solely as needed from the general assets of
the employer. In the event that the US Department of Labor determines that this arrangement is
a plan subject to Title I of ERISA this notice is intended to meet the reporting requirements
specified in DOL Reg. Section 2520.104-23. The employer currently sponsors 1 non-qualified
deferred compensation plan, and 1 employee is covered by the plan.

Submitted this ﬂ% day of August, 2017.

By (%uom Ha« Va¥al
Name: Susan Hajj
Title: President

To be filed at: Top Hat Exemption EBSA
Room N-1513
U.S. Department of Labor
200 Constitution Avenue NW
Washington, D.C. 20210

CORE/3500882.0002/134378858.1
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August 15, 2017

U.S. Department of Labor

Employee Benefits Security Administration
Top Hat Plan Exemption

200 Consftitution Avenue NW

N-1513

Washington, DC 20210

Re: Top Hat Plan Registration
Donald Maggi, Inc.

Dear SiryMadam:

R. Troy Kendrick, Jr.
314.719.3011 DIRECT
314.259.3933 DIRECT FAX
froy kendrick@stinson.com

Enclosed is the Top Hat Exemption Statement filed on behalf of our client, Donald Maggi, Inc.

pursuant to 29 CFR Section 2520.104-23.

If there are any questions please contact the undersigned.

Sincerely, /

///zm/j‘/ : ’

STINSON.COM 314.863.0800 MAIN

v

R. Troy Kendrick, Jr.

RTK:anf

Enciosure

7700 FORSYTH BLVD, SUITE Y100 =« ST. LOUIS,

CORE/3500882.0002/134624190.1

314.863.9388 FAX

MO 63105
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