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EmployeeBenefitsSecurityAdministration,RoomN-i 513
U.S. Departmentof Labor
200 ConstitutionAvenueNW
Washington,DC 20210

To Whom It May Concern:

The undersigneddeclaresthatthe employerdescribedbelowmaintains the following plan(s) primarily for the purposeof
providing deibrredcompensationfor aselectgroup ofmanagementor highly compensatedemployees.

In compliancewith LaborReg. §2520.104-23the undersignedprovides the following information with respectto the plan(s):

Employer:
Employer Name: The AlphaGroup ofDelaware,Inc.
Address: 1000AlphaDrive

Delaware,Ohio 43015
EIN#: 3 1-0810220

Nameof Plan:The Alpha Group 457(f) Plan
NumberofPlan(s):I
NumberofEmployeesin Plan(s): I

Very truly yours,

CraigConroy
Plan Adxmmstrator
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THE ALPHA GROUP

457(f)PLAN

BENEFICIARY DESIGNATION

ParticipantName — El ~. ~ ->1--h ..S~. (4,4J~,ri~
Address zg-~~ (2,c_(c)Tw~.
City, State,Zip ___________________________________________

As aParticipantin theabovePlan,I hereby revokeanyprior direction anddirectthat anybenefitspayableuponmy
deathbe paid to the following beneficiary/beneficiaries.Thetotalsharefor the primaryBeneficiariesmust equal
100%andthe totalsharefor thecontingent Beneficiaries,if any,must equal100%.

PRIMARY BENEFICIARY(IES): ______ ______ _____________________________________
Name Share Relation Address

If I havenamedmorethanoneprimaryBeneficiary,and if at leastone, but fewerthanall, ofthoseprimary
Beneficiariessurvivesme, I directthat thedeathbenefitbeallocatedpro rataamongmy surviving primary
Beneficiariesusingthepercentagesindicated.

CONTINGENTBENEFICIARY(IES):

In theevent noneof theaforementionedprimaryBeneficiary(ies) surviveme,I designatethe following individual(s)

ascontingent Beneflciary(ies)toreceiveanybenefitsunder the Planpayableuponmy death:
Name Share Relation Address

If I havenamedmorethanonecontingentBeneficiary,andif at leastone, but fewerthanall, ofthose contingent
Beneficiariessurvivesme,I directthat anydeathbenefitpayableto thecontingentBeneficiariesbeallocatedpro
rataamongmy survivingcontingentBeneficiariesusingthepercentagesindicated.Unlessotherwisespecified
above,if noneof thebeneficiariesdesignatedabovesurvive me,paymentshall bemadepursuantto theapplicable
provisionsofthePlan.

If I ammarried,residein acommunitypropertystateandhave notnamedmy spouseasmy solebeneficiary,I
certif~thatI haveobtainedthe requiredconsentsof my spouse,if any,undersuchcommunitypropertylaws.

Dated this ~g dayof fY74.7 , 20/7

Signat~JofParticipan



THE ALPHA GROUP
457(1) PLAN

Effective January 1, 2017

1. INTRODUCTION

TheAlpha GroupofDelaware,Inc. (Employer)herebyestablishesThe Alpha Group
457(f) Plan(Plan) pursuantto section457(f)of theInternalRevenueCodeof 1986,as
amended(Code). Thepurposeof thePlanis to attractandretaincertainkey individualsby
permitting themto enterinto agreementswith theEmployerwhichwill providefor thepayment
of deferredcompensationon retirementor separationfrom employmentaftercompletionofthe
specifiednumberof yearsofservice,aswell asdeathbenefitsin theeventofdeathbeforeorafter
retirement.

TheEmployerassumesanyandall responsibilityfor anytaxreporting,withholding,and
anyotherreportingthatmaybe requiredundertheInternalRevenueCodeorERISA.

This Planis not an Eligible DeferredCompensationPlanasthat termis definedunder
section457oftheCode,andaccordinglythis Planis governedby section457(f) thereof. The
Planshall operateindependentlyof andin additionto any Eligible DeferredCompensationPlan
maintainedby theEmployerandshall not constitutea modificationof anysuchEligible Deferred
CompensationPlanor anyotherdeferredcompensationplanbeingmaintainedby theEmployer.

ThisPlanshall notbe deemedto constituteanemploymentcontractor agreementfor
servicesbetweentheParticipantandtheEmployernorshall it be deemedto give aParticipant
anyright to beretainedin theemployof, orundercontractto, theEmployer. Nothingherein
shall be construedto modify thetermsofanyemploymentcontractor agreementfor services
betweenaParticipantandtheEmployerasthis Planis intendedto be a supplementthereto.

2. DEFINITIONS

ApprovedInstitution. Any organizationthat hasbeenapprovedby theEmployerto
provideservicesor InvestmentProduct(s)to theEmployerunderthePlan.

Beneficiary.Beneficiaryor BeneficiariesofcertainbenefitsofthePlandesignatedby the
Participant. TheParticipantmaydesignatemorethanoneBeneficiaryasprimaryandsecondary
Beneficiariesandmaychangethedesignationofa Beneficiary.

If two ormoredesignatedBeneficiariessurvivetheParticipant,paymentsshall be made
equallyto suchsurvivingBeneficiaries,unlessotherwiseprovidedin theBeneficiarydesignation.
Electionsmadeby aParticipantshall be bindingon anysuchBeneficiaryor Beneficiariesexcept
fortheright of aBeneficiaryasprovidedin Paragraph7.

Changein Control. Changein Control meansachangein theownershipor effective
controloftheEmployer.A Changein Controloccurson thedate:

- anyoneperson,ormorethanonepersonactingasa group,acquires(orhasacquired



duringthe 12-monthperiodendingon thedateof themostrecentacquisitionby suchpersonor
persons)ownershipofstockof thecorporationpossessing50 percentormoreofthe total voting
powerofthestockofsuchcorporation;or

- amajorityof membersofthe corporationsboardof directorsis replacedduring any24-
monthperiodby directorswhoseappointmentorelectionis not endorsedby amajorityof the
membersofthecorporationsboardofdirectorsbeforethedateoftheappointmentor election.

SeeTreas.Reg. 1 .409A-3(i)(5)for definitionsof personactingas agroup,corporationand
grossfair marketvalue.

DeferredCompensation.Theamountof EmployerContributionnot yet earnedandwhich
maybeprovidedby theEmployerin accordancewith thetermsofthis Plan.

DesignatedInstitution. Any ApprovedInstitutionwhoseInvestmentProductis usedfor
purposesofmeasuringthebenefitsduethatParticipantpursuantto thePlan.

Disability. Permanentandtotal disabilitysuchthat theindividual is unable
to engagein anysubstantialandgainfulactivity by reasonofany medicallydeterminable
physicalormentalimpairmentwhich canbe expectedto resultin deathorwhich haslastedor
canbeexpectedto last for acontinuousperiodof not lessthantwelve(12) months.

EarningsCredited. Any amountcreditedunderan InvestmentProductby a
DesignatedInstitution which is incomeattributableto thepremiumwhich is equalin amountto a
ParticipantsDeferredCompensation.

Eligible Individuals. ElizabethOwens.

Employer. TheEmployeris TheAiph GroupofDelaware,Inc.

InvestmentProduct. Any productissuedby orobtainedfrom an Approved
Institution for thepurposeof satisfyingtheEmployeesobligationsunderthePlan.

PayableCompensation.DeferredCompensationwith respectto which a
ParticipanthasreachedtheServiceCompletionDateandpaymentofwhich is no longersubject

to anyfurtherconditionsprecedentandanysubstantialrisk offorfeiture.

Participant.Any Eligible Individual employedby theEmployershallbe eligible to
participatein thePlanif so designatedby theBoardof DirectorsoftheEmployer. Participation
shall be limited, however,to individualsconstitutingaselectgroupofmanagementor highly
compensatedemployees.

PlanYear. December31.

Separationfrom Service.The severanceoftheParticipantsemployment
contractoragreementfor serviceswith theEmployerwherebytheParticipantthereafteris not
providingservicesfortheEmployerby reasonotherthandisability, death,or retirement.



ServiceCompletionDate. TheParticipantmustrendersubstantialservicesto the
EmployerthroughtheServiceCompletionDatesoas not to forfeit theDeferredCompensation.
Contributionsfor aparticularPlanYearshall be0% vesteduntil the lastday ofthe fifth full Plan
Year following thePlanYearto which thecontributionsrelateatwhich pointthecontribution,
andearnings/lossesthereon,shallbe 100%vested.

3. ADMINISTRATION

(a) This Planshall be administeredby the Employer. TheEmployermay
appointaCommittee(Committee)ofoneormoreindividuals in theemploymentof the
Employerfor thepurposeof dischargingtheadministrativeresponsibilitiesoftheEmployer
underthePlan. TheEmployermayremovea Committeememberfor any reasonby giving such
membertendayswritten noticeandmaythereafterfill anyvacancythuscreated. TheCommittee
shall representtheEmployerin all mattersconcerningtheadministrationofthis Plan;provided
however,thefinal authority foradministrationof thePlanremainswith theEmployer.

(b) TheCommitteeshall havefull powerandauthorityto adoptrulesand
regulationsfortheadministrationofthePlan,to interpret,alter, amend,or revokeanyruleswith
respectto this Plan;to demandsatisfactoryproofoftheoccurrenceof anyeventthat is a
conditionprecedentto thecommencementofanypaymentor dischargeofanyobligationunder
thePlan;andto performany andall administrativedutiesunderthis Plan. It is so providedthat
suchrulesor regulationsareconsistentwith theprovisionsof this Plan,therequirementsof the
EmployeeRetirementIncomeSecurityAct of 1974(ERISA), section457(f)oftheCode,and
anyTreasuryRegulationspromulgatedthereunder.

(c) A Committeemembermaybe eligible to participatein thePlan. Such
personshall not be entitledto participatein anydiscretionarydecisionsin theadministrationof
thePlanrelatingto suchpersonsownparticipationin thePlan.

(d) TheEmployeror Committeeactingon behalfoftheEmployershall be
responsiblefor selectinganyinsurancecompanyor otherentityseekingto sell an Investment
ProductorotherwiseoperateasanApprovedInstitution underthis Plan.

TheCommitteemaycontractwith an ApprovedInstitutionto issueto theEmployeran
InvestmentProductasdescribedin Paragraph4 ofthePlanor to provideservicesunderthePlan
for theconvenienceoftheEmployerincluding,but not limited to, theenrollmentof Eligible
Individualsas Participantson behalfoftheEmployer,themaintenanceof individual orother
accountsandotherrecords,themakingof periodicreportsandthedisbursementofbenefitsto
ParticipantsandBeneficiaries.

4. PARTICIPATIONIN THE PLAN

(a) Eligibility. Any Eligible Individual whoperformsservicesfor the
Employerfor whichcompensationis paidandalsomeetsanyadditionaleligibility standards
imposedby theCommittee,includingbutnot limited to therequirementsofERISA asamended
for unfundedplansof deferredcompensation.



(b) Enrollmentin thePlan. TheParticipantwill designatethe investmentthatwill be
usedto determinethe incometo be accruedon amountscontributedfor theParticipant. If the
investmentchosenby theParticipantexperiencesagain,theParticipantsbenefitsunderthePlan
likewisewill reflectsuchgain for thatperiod. If the investmentchosenby aParticipant
experiencesa loss,theParticipantsbenefitsunderthePlan, likewisewill reflectsuchlossfor
thatperiod. TheCommitteemaychangethe investmentoptionsunderthePlan. If the
Committeeeliminatesacertain investmentoption,all Participantswhohadchosenthat
investmentwill berequiredto selectanotheroption. TheParticipantwill haveno right to require
theCommitteeto selector retainany investmentoption. A Participantmay from time to time
(whetherbeforeor afterpaymentshavecommencedunderthePlan)changehis choiceof
investmentoption. Any changewith respectto investmentoptionsmadeby eithertheCommittee
or aParticipant,however,mayaffect only incometo be accruedafterthat change.

(c) EmployerContributions. TheEmployermaymakeannualcontributionson a
discretionarybasisto theaccountestablishedunderthePlan.

(d) ServiceCompletionDate. Theamountof benefitspayableto a Participantshall
not includeany DeferredCompensationwith respectto whicha Participanthasnot reachedthe
ServiceCompletionDatein amannersatisfyingtherequirementsofParagraph9.

(e) InvestmentsandGain/Loss. Theamountofanybenefitpaymentto aparticipant
orbeneficiarymadepursuantto this Planshall be theamountset forth underthis document.

TheEmployerat its discretionmayacquirean annuityproductanddepositamountsof
DeferredCompensationin suchproductin orderto provideafund from which it will be ableto
satisfyits obligationto makebenefitpaymentspursuantto this Plan. Any suchannuity product
so acquiredfor theconvenienceofthe Employershallbe thesoleandexclusivepropertyof the
Employerwith theEmployernamedasownerandbeneficiary;providedfurther,suchproduct
shall not be held in trust oras collateralsecurityfor thebenefitof anyParticipantorBeneficiary.

All amountsofCompensationdeferredunderthis Plan,all propertyandrightswhich may
be purchasedbytheEmployeewith suchamountsandall incomeattributableto suchamounts,
propertyor rights to propertyshall remainthesolepropertyandrights of theEmployerwithout
beingrestrictedby theprovisionsofthis Plan. Suchpropertyandrights shall be subjectsolelyto
theclaimsoftheEmployer=sgeneralcreditors. TheobligationoftheEmployerunderthis Plan
is purelycontractualandshallnot be fundedorsecuredin anywayasthat termis definedby
section457 andtheregulationsthereunder.

TheEmployershall be liableto paybenefitsunderthis Planonlyto theextentof amounts
set forth hereunder.In addition,onceall benefitsset forth underthis Planhavebeenpaidor
forfeited, theEmployershall be permittedto terminatethePlanandanyassetsremainingin the
Planatthat time shallbe returnedto theEmployer.

5. GENERALBENEFITS TERMS

Benefitpaymentsto theParticipantmaycommenceno laterthansixty (60) days
following AttainmentoftheServiceCompletionPeriod.



6. BENEFITSUPONDEATH AFTER COMMENCEMENT OF BENEFITS

ShouldtheParticipantdie atanytime aftertheServiceCompletionDate,theEmployer
shallcommencepaymentto theBeneficiaryofthebalanceremainingof suchpayments,if any,
no earlierthansixty (60) daysfollowing thedeathoftheParticipantbut in no eventlaterthan
ninety(90) daysfollowing pursuantto themannerandmethodtheParticipanthadelectedin
writing.

If no Beneficiaryis designatedasprovidedhereinor if no Beneficiary
survivestheParticipantfor aperiodfor thirty (30) days,thentheEmployershall paytheestateof
theParticipanta singlelump sumamountequalto thecurrentvalueofsuchremainingpayment.
If aBeneficiarydoesnot survivetheperiodaftertheParticipant=sdeathduring which such
paymentsto theBeneficiaryareto bemade,theEmployershall payto theestateofthat
Beneficiaryasinglelump sum equalto thecurrentvalueof suchremainingpaymentsto the
Beneficiary.

7. BENEFITSUPONDEATH PRIORTO COMMENCEMENT OFBENEFITS

ShouldtheParticipantdie at anytime beforetheServiceCompletionDate,
the Participantshall be 100%vestedandtheEmployershallcommencebenefitpaymentswith
respectto vestedbenefitsto theBeneficiaryno earlierthansixty (60) daysfollowing the
Participantsdeath. Suchpaymentsshallbe madeaccordingto the mannerandmethodas
selectedby theBeneficiaryin writing, andsubmittedto theCommitteeat leastthirty (30) days
prior to thecommencementof suchbenefitpaymentsover aperiodnot to exceedthe life
expectancyoftheBeneficiary.

8. LEAVE OF ABSENCE

A Participantmaycontinueto participatein thePlansubjectto all termsandconditionsof
thePlanif suchParticipantis grantedan approvedshort termleaveof absenceofnot morethan
three(3) monthswith orwithout compensation.Compensationmaybe deferredfor such
Participantif suchCompensationcontinueswhile theParticipantis on suchapprovedleaveof
absence.

9. DEFERREDCOMPENSATION- CONDITIONSPRECEDENT

(a) DeferredCompensationshallnot be includedin thecalculationofbenefits
or thepaymentof benefitsuntil suchtime asa ParticipantreachestheServicesCompletionDate
with respectto suchDeferredCompensation.

(b) UponreachingtheServiceCompletionDatespecifiedwith respectto the
DeferredCompensation,suchDeferredCompensationshallbe PayableCompensationavailable
to theParticipantfor withdrawal in accordanceherein.

(c) In theeventaParticipantdoesnot rendersubstantialservicesto theEmployer
throughandincluding theServiceCompletionDatespecifiedfor therelevantDeferred



Compensation,suchDeferredCompensationshallbe foreverforfeited. If theParticipants
employmentis terminatedon accountofdeathor disability,theParticipantshallbe 100%vested
regardlessoftheServiceCompletionDate.

(d) UponaChangein Control,with respectto anyParticipantwho wasemployedby
theEmployerattheChangein Control, theAccruedPortionoftheParticipantsDeferred
Compensationthat hasnot mettheServiceCompletionDateshall bevestedandpayable. The
AccruedPortionshall be afraction. ThenumeratoroftheAccruedPortionfraction shall bethe
numberof monthsof employmentafterparticipationin thePlancommencedthroughthedateof
theChangein Control. ThedenominatoroftheAccruedPortionfraction shall bethe numberof
monthsfrom thedateparticipationin theplancommencedthroughthescheduledService
CompletionDate. The remainderof theParticipantsDeferredCompensationshallvestandbe
payablewhentherequirementsoftheServiceCompletionDateare satisfied.

10. NON-ASSIGNABILITY CLAUSE

Neitherthe Participantnoranyotherpersonshall haveanyright to sell assign,pledge,
transfer,or otherwiseconveyor encumbertheright to receiveanypaymentshereunder.Such
paymentsandrights asare expresslydeclaredhereinshallnot be subjectto attachment,
garnishment,domesticrelationsorder,orexecutionfor thepaymentof anydebts,judgments,
alimonyor separatemaintenanceowedby theParticipantorany otherpersonor betransferable
by operationoflaw in theeventofbankruptcyor insolvencyoftheParticipantorany other
person.

11. AMENDMENT ORTERMiNATION OF PLAN

(a) TheEmployermayterminateoramendtheprovisionsofthis Planatany
time; providedhowever,no terminationor amendmentshall affecttheaccruedrights of a
Participantor a Beneficiaryto the receiptofbenefitswith respectto anyCompensationdeferred
beforethetime oftheterminationoramendment,asadjustedfor the investmentexperienceofthe
InvestmentProductoftheDesignatedInstitution prior to or subsequentto theterminationor
amendment.

(b) Upon terminationof thePlan,theParticipantsin thePlanwill be deemedto
havewithdrawnfrom thePlanasof thedateof suchtermination. TheEmployershallnot
distributePlanbenefitsatthetimeof suchtermination;theEmployershall ratherretainall
amountsofDeferredCompensationandEarningsCreditedandshall only pay ordisposeofPlan
benefitsasotherwiseprovidedin thePlanandaccordingto the termsandconditionsofthePlan.

12. APPLICABLELAW

ThePlanshall be construedunderthe lawsoftheStateofOhio.



IN WITNESSWHEREOF,theEmployerhascausedthis Planto be signedandattestedto
by its duly authorizedofficers on the 2-3 dayof ~ O~.-i~ , 2017.

~i1~ii~&t~ ______________

Attest PlanAdministrator
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