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GregM. Daugherty April 10, 2017
gdaugherty@porterwright.com

Morris&ArthurLLP VIA CERTIFIED MAIL, RETURN RECEIPT REQUESTED
41 South High Street

Columbus, U.S. Departmentof Labor
EmployeeBenefitsSecurityAdministration

Direct: 614-227-2008
Fax 614-227-2100 TopHat PlanExemption

Toll free: 800-533-2794 200 ConstitutionAvenue,N.W., RoomN- 1515

www porterwright.com Washington,D.C. 20210

porter wright Re: DFVCP Filing for the NiSource Inc. Executive
SupplementalPensionAgreement (the Supplemental

CINCINNATI Agreement)and the Bay StateGas Company
CLEVELAND SupplementalExecutive RetirementPlan (the BSG
COLUMBUS

DAYTON 5ERP~~)
NAPLES

WASHINGTON, DC DearSecretary:

I write on behalfof NiSourceInc. (the Employer and Plan
Administrator) to serve notice that, with respect to both the
SupplementalAgreementand the BSG SERP,the Employerintendsto
utilize the alternativemethod of compliancewith the reportingand
disclosurerequirementsof Part 1 of Title I of theEmployeeRetirement
Income Security Act of 1974 (ERISA), as set forth in Section
2520.104-23oftheDepartmentof LaborsRegulations.

Pursuantto RegulationSection 2520.104-23(b),the following
informationis provided:

1. NameandAddressof Employer:
NiSourceInc.
801 East

86
th Avenue

Merriliville, IN 46410-6271

2. EmployersEmployerIdentificationNumber:
35-2108964

3. The Employerherebydeclaresthat it maintainsboth the
SupplementalAgreementand the BSG SERPprimarily
for thepurposeofproviding deferredcompensationfor a
select group of managementor highly compensated
employees.
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4. The Employer hereby statesthat it maintains seven plans primarily for the
purposeof providing deferredcompensationfor a selectgroupof managementor
highly compensatedemployees: (1) the NiSource Inc. Executive Deferred
CompensationPlan (the EDC Plan), (2) the NiSource Inc. Supplemental
ExecutiveRetirementPlan (the SERP), (3) the PensionRestorationPlan for
NiSource Inc. and Affiliates (the PRP), (4) the SavingsRestorationPlan for
NiSource Inc. and Affiliates (the SRP), (5) the RemeschatisDeferred
CompensationAgreement(theRemeschatisAgreement),(6) the Supplemental
Agreement,and (7) the BSG SERP. The numberof currentparticipantsin the
EDC Plan is 75 (49 of whom are active employees). The numberof current
participants in the SERP is 24 (none of whom are actively employed). The
number of current participantsin the PRP is 121 (77 of whom are actively
employed). Thenumberof currentparticipantsin the SRP is 44 (40 of whom are
actively employed). The number of current participantsin the Remeschatis
DeferredCompensationAgreementis 1 (who is no longer actively employed).
Thenumberof currentparticipantsin the SupplementalAgreementis 1 (who is
no longeractively employed). The numberof currentparticipantsin the BSG
SERPis 8 (noneofwhom areactivelyemployed).

Pursuantto RegulationSection2520.104-23(b)(2),the Employerwill providedocuments
to the Secretaryof Labor upon requestas requiredby Section 1 04(a)(6) of ERISA. Please
contactmeif you haveany questionsaboutthis notice.

Verytruly yours,

GregDaugherty,Esq.

cc: JohnNassos,Esq.
ChristineMorace,Esq.
RichardHelmreich,Esq.
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