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Please respond to: Capitol Square Office
Direct line: 608-252-9340

Email: bla@dewittross.com

April 25, 2017

U.S. Departmentof Labor
lop Hat PlanExemption
EmployeeBenefitsSecurityAdministration,RoomN-iSiS
U.S. Departmentof Labor
200ConstitutionAvenue,N.W.
Washington,D.C. 20210

RE: Impact SevenCEO DeferredCompensationPlan

To theDepartment:

Pursuantto Section2520.104-23of theLaborRegulations,this letter servesasnoticethat,
regardingtheImpactSevenCEO DeferredCompensationPlan(thePlan), ImpactSeven,
Incorporated(theEmployer),intendsto usethealternativeform of compliancewith the
reportinganddisclosurerequirementsof PartI of Title I of theEmployeeRetirementIncome
SecurityAct of 1974(ERISA).

The following informationis providedpursuantto theregulation:

1. Nameandaddressof Employer:

ImpactSeven,Incorporated
2961 DeckerDrive
Rice Lake,WI 54868

2. EmployersEIN: 39-1141037

3. Declarationofpurpose: TheEmployermaintainsthePlanprimarily for the
purposeof providing deferredcompensationfor membersofa selectgroupof
managementor highly compensatedemployees.

4. Numberof plansandemployees:TheEmployermaintainstwo deferred
compensationplanscovering(currently)threeemployees.
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TheEmployerwill providethePlanto you uponrequestasrequiredby the regulation.

Sincerely,

DeWitt Ross& StevensS.C.

/,,,,~: ~
Brian L. Anderson

BLA:jch

cc: Brett Gerber,President,ImpactSeven,Incorporated
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