
LEADERSHIP GREATER CHICAGO 457(B)PLAN

TOP-HAT PLAN EXEMPTION STATEMENT

U.S. Departmentof Labor
EmployeeBenefitsSecurityAdministration
Top-Hat Plan Exemption
200 ConstitutionAve.,NW, N-1513
Washington,D.C. 20210

Re: ERISA REPORTING AND DISCLOSURESTATEMENT 2 5 2 0 ~7 0 3 3 Q 1 0 0
To the Secretaryof Labor:

In orderto comply with therequirementsofthealternativereportinganddisclosuremethodunderERISA, Title I, Part1, asprovidedfor an
unfundedor insuredpensionplan for a selectgroupof managementor highly compensatedemployeesin D.O.L. Reg. Sec.2520.104-23,
thefollowing informationis providedby theundersignedplanadministrator:

Thenameof theEmployeris: LeadershipGreaterChicago

TheEmployersmailing addressis: Ill E. UpperWackerDrive, Suite 1220

Chicago,Illinois 60601

TheEmployersfederalidentificationnumber(EIN) is: 36-3293207

Theplansofemployerandthenumberof participantscoveredin eachplan is:

Plan Name: LeadershipGreaterChicago457(b)Plan

Plan Effective Date: July I, 2016

Plan AdoptionDate: December29, 2016

Numberof Participants: I
(specifyplan,effectivedateand numberofemployeescovered)

Theabove-namedemployermaintainsthis plan primarily for thepurposeof providing nonqualifieddeferredcompensationbenefitsto a
selectgroupof managementorhighly compensatedemployees.Theemployerwill provideacopyof theagreementto theSecretaryof
Laborupon request.

Employer: LeadershipGreaterChicago

By: ~~7~—._____._ _________

Date:_______________________________
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