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Secretary of Labor
Top-Hat Plan Exemption
Employee Benefits Security Administration
Room N-1513
U.S. Department of Labor
200 Constitution Avenue NW
Washington, D.C. 20210 ,~

Re Notice of Plan of Deferred Compensation —~

Dear Secretary:
(51

Pursuant to Section 2520.104-23 of the Department of Labors Regulations, the
undersigned Employer hereby files the following information with respect to its plan of
deferred compensation.

1. Name and Address of Employer:

Seldin Company
16910 Frances St, Suite 200
Omaha, Nebraska 68130

2. Federal Employer Identification No. (EIN):

47-0701273

3. The Employer maintains a plan of deferred compensation under Phantom
Equity Appreciation and Dividend Equivalent Agreements that have been
entered into with its senior management employees primarily for the
purpose of providing deferred compensation to employees who are
members of a select group of management or highly-compensated
employees.

4. Two (2) employees are covered by this plan at the date of this Notice.

Very truly yours,

Seldin Company

Dated: October 17, 2016 By: ______________________________

Cindy M. Powers
Chief Administrative Officer
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