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Top Hat Plan Exemption

Employee Benefits Security Administration
Room N-1513

U.S. Department of Labor

200 Constitution Avenue N.W.
Washington, D.C. 20210
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Re: Gibson Transportation Consulting, Inc.
Deferred Compensation Plan Reporting and Disciosure Compliance Statement

In compliance with Section 110 of the Employee Retirement Income Security Act of 1974
(ERISA) and the regulations thereunder, enumerated in Section 2520.104-23, Gibson
Transportation Consulting, Inc. is filing this Reporting and Disclosure Compliance Statement

and in connection herewith, provides the following information:
1. .. Name and Address of Employer: Gibson Transportation Consulting, Inc.

523 West 6" Street, Suite 1234
Los Angeles, CA 90014

2. Employer Identification number: 26-4588425

3. Number of Top Hat Plans: 1
4. Number of Employees Participating in Each Plan: 1

5. Purpose of the Plan: Gibson Transportation Consulting, Inc. maintains this
unfunded plan primarily for the purpose of providing deferred

compensation for a select group of management or highly
compensated employees.

Gibson Transportation Consulting, Inc. will provide the plan document to the Secretary of
Labor upon request, as required by Section 104(a)(6) of ERISA. v

Sincerely,

o

Helen Schorr -
Principal

Gibson Transportation Consulting, Inc.
as Plan Administrator ‘

523 W. 6th Street, Suite 1234  Los Angeles, CA90014  p.213.683.0088  f 213.683.0033
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