“Where Local Money Stays Local”

May 18, 2016
2520161890040

To: Top Hat Plan Exemption

Employee Benefits Security Administration &

Room N-1513 =k

U.S. Department of Labor A

200 Constitution Avenue NW I

Washington, DC 20210 =
From: Employer: Community Credit Union ~

Federal Tax Identification Number: 94-2638265 o
Address: 757 Redwood Drive 0

Garberville, CA 95542

Pursuant to 29 CFR Section 2520.104-23(a)(1), we are filing this notice with the Secretary of Labor
regarding two Deferred Compensation Plans that we have established, and we hereby declare that:

1. As of May 18, 2016, the Credit Union has amended and restated an existing deferred
compensation plan for a senior management employee and has amended an existing deferred
compensation plan and established a separate supplemental life insurance plan for another
senior management employee.

2. The employees are senior executive members of management and are highly compensated.

3. The senior management executive employees are the only participants in their respective
deferred compensation plan.

Date: May 18, 2016 Employer: Community Credit Union

- Mt

Chnst ler H. Ciullo
Chalrman of the Board
Community Credit Union

COMMUNITY CREDIT UNION | 757 REDWOOD DRIVE, GARBERVILLE, CA 95542
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