THE WAGNER LAW GROUP

99 SUMMER STREET, 13™ FLOOR
BOSTON, MA 02110
Tel (617) 357-5200
Fax (617) 357-5250

2520161550059

www.wagnerlawgroup.com

7108 FAIRWAY DRIVE, SUITE 125 315 MONTGOMERY STREET, SUITE 904
PALM BEACH GARDENS, FL 33418 SAN FRANCISCO, CA 94104
Tel (561) 293-3590 Tel (415) 625-0002
Fax (561) 293-3591 Fax (415) 358-8300
101 E. KENNEDY BLVD., SUITE 2140 100 SOUTH 4™ STREET, SUITE 550
TAMPA, FL 33602 ST. LOUIS, MO 63102
Tel (813) 603-2959 Tel (314) 236-0065
May 10, 2016 -

510
e

Ly

By Certified Mail No.:7015 0640 0004 3794 0668

[N R ANF AR By

ik

Return Receipt Requested - =
Top Hat Plan Exemption = =
Employee Benefits Security Administration -
Room N-1513 a

U.S. Department of Labor
200 Constitution Avenue, N.W. o i
Washington, DC 20210 e e e
Re:  Children’s National Medical Center Kurt D. Newman, M.D. Deferred
Compensation Plan

Dear Sir or Madam:

On behalf of, my client, Children’s National Medical Center (“CNMC”), and in
compliance with the requirements of the alternative reporting and disclosure method under Part 1
of Title 1 of the Employee Retirement Income Security Act of 1974, as amended, for unfunded
plans for a select group of management or highly compensated employees specified in
Department of Labor Regulations § 2520.104-23, the following information is provided:

Employer Name and Address: Children’s National Medical Center
111 Michigan Avenue, NW, Suite 300
Washington, DC 20010-2970

Employer Identification 52-1640403
Number:
Name of Plan: Children’s National Medical Center

Kurt D. Newman, M.D. Deferred
Compensation Plan

Number of Participants: 1
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CNMC maintains the Plan for one management/highly compensated employee.

To the extent required by Department of Labor Regulations § 2520.104-23, all previous
and contemporaneous CNMC filings with the Department of Labor under the above regulations
with respect to other CNMC plans are hereby incorporated by reference. CNMC will provide

Plan documents to the Secretary of Labor upon request, as required by Section 104(a)(6) of
ERISA.

Very truly yours,

A

Seth F. Gaudreau
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