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April2l,2016 ,.~

Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S.DepartmentofLabor
200 ConstitutionAvenueNW ~
Washington,DC 20210 ~E

N)
C.)

RE: Top-Hat Statementfor Severance/DeferredCompensationAgreementbetween
Hansford Industries, Inc. dba Viking Steeland Timothy Hieber

DearSecretary,

HansfordIndustries,Inc. (d/b/aViking Steel)(Employer)herebysubmitsthis
Top-HatStatementin compliancewith thealternativereportinganddisclosure
requirementsofPart1 Title I of ERISA,asprovidedby 29 C.F.R.§ 2520.104-23.

Employerinformation:
HansfordIndustries,Inc. (dlb/aViking Steel)
8610ElderCreekRd.
SacramentoCA 95828
EIN: 20-1211596

Employermaintainsanemployeewelfarebenefitarrangementwhich provides
severancepaymentsfor employee,Timothy Hieber,who is a memberofa selectgroupof
managementor highly compensatedemployees.

Numberoftop-hatplansmaintainedby Employer: 1 (one)(this plan)

Numberofparticipantsin theplan: 1 (one)

Employerwill provideplandocumentsupontheSecretarysrequest,asrequired
by Section104(a)(1)of ERISA.

Sincerely,

HansfordIndustries,Inc. (d/b/aViking Steel)

8610ElderCreekRoadj Sacramento,CA 95828 Phone916.379.0210 Fax916.379.0157Iwww.vikingsteel.net
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