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Employee Benefits Security Administration = %;
Room N-1513 P ':)
U.S. Department of Labor .
200 Constitution Avenue NW = 2
Washington, DC 20210 -

s T

Re: Central Valley Machine, Inc. Disclosure Statement

To Whom It May Concern:

In order to comply with the requirements of the alternative reporting and disclosure method under ERISA,
Title I, Part 1, as provided for an unfunded or insured pension plan for a select group of management or
highly compensated employees in D.O.L. Reg. Sec. 2520.104-23, the following information is provided
by the undersigned plan administrator:

- Name of Employer: Central Valley Machine, Inc.

- Mailing Address of Employer: 1886 North 100 East, Logan, Utah 84341

- Employer Federal Identification Number: 87-0506089

- Plans of Employer and Number of Participants: Executive Deferred Compensation Plan;
Effective January 23,.2013; now has three participants

The above-named employer maintains this plan primarily for the purpose of providing nonqualified
deferred compensation in the form of salary continuation benefits to a select group of management or
highly compensated employees. The initial plan was adopted effective as of January 23, 2013. The
employer will provide a copy of the agreement to the Secretary of Labor upon receipt of written request.

Central Valley Machine, Inc.

“BrHsion

Bret Wursten
President

1886 North 100 East, Logan, UT 84341 - Phone (435)752-0934 - FAX (435)752-0935
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