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October1, 2015

VIA CERTIFIED MAIL

UnitedStatesDepartmentofLabor 25201 6008 ~O35
EmployeeBenefitsSecurityAdministration
TopHat PlanExemption
200 ConstitutionAve.,N.W., Ste N-1513
Washington,D.C. 20210

RE: Veridian Credit Union 2015ExecutiveRetentionPlan

DearSir orMadam

In accordancewith Departmentof LaborRegulation§ 2520.104-23,this letterwill serveas
the alternativemethodof compliancewith the reportinganddisclosurerequirementsof Part I of
Title I of theEmployeeRetirementIncomeSecurityAct of 1974,asamended,for apensionplan for
aselectgroupofmanagementorhighlycompensatedemployees.

1. VeridianCreditUnion (theSponsor),an Iowacredit union,maintainsandsponsors

anonqualifled2015ExecutiveRetentionPlan(thePlan).

2 TheaddressoftheSponsoris 1827AnsboroughAye,WaterlooIA 50701

3 Theemployeridentificationnumberassignedby theInternalRevenueServiceto the
Sponsoris 42-1132695.

4 The Sponsordeclaresit maintainsthe following planprimarily for the purposeof
providingdeferredcompensationfor aselectgroupof managementor highly compensated
employees.

5. Thereare7 employeesparticipatingin thePlan.

6 A copyof theplandocumentwill be furnisheduponrequest

Si cerely,

ReneeChri er, ChiefAdministrationOfficer
P.O. Box 6000

1827 Ansborough Ave.

Waterloo, IA 50704-6000
800.235.3228

vendiancu.org

Equal Housing Opportunity.
N This credit union is federally insured by

the National Credit Union Administration.
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