
PINNACLEBANK 252Q160080019
DEFERRED COMPENSATION PLAN

ReportingandDisclosureComplianceStatement

In compliancewith Section 110 of the EmployeeRetirement Income SecurityAct of 1974
(ERISA) andSection2520.104-23of theregulationsthereunder,theemployernamedbelowis
filing thisReportingandDisclosureComplianceStatementandin connectiontherewith,provide
thefollowing information:

EmployersName,Address,and PinnacleBank
EmployerIdentificationNumber: 18181 ButterfieldBlvd, Suite 135

MorganHill, CA 95037
E1N: 54-2196205

PlanName: PinnacleBank
DeferredCompensationPlan(Plan)

No. ofTop Hat Plans: 1

No. ofEmployeesin the Plan: 1

TheEmployermaintainsthe Planprimarily for thepurposeof providing deferredcompensation
for aselectgroupofmanagementorhighly compensatedemployees.

The Employer will provide the Plan documentsto the Secretaryof Labor upon request,as
requiredby Section1 04(a)(6)ofERISA.

Dated: / 1 ~ 0 I ~ PinnacleBank
PlanAdministrator

By: g~
Its:



THE ERISA LAW GROUP,P.A.
205 North

10
th Street, Suite300 P0 Box853 Boise,ID 83701

208.342.5522 Fax: 208.342.7672. Toll Free: 1.866.ERISALAW (374.7252)
www.erisalawgroup.com

JefferyMandell, Esquire
email: jeff~erisalawgroup.com

November24,2015

U.S. DepartmentofLabor Cert~fiedNo.70110110000216421126
EmployeeBenefitsSecurityAdministration ReturnReceiptRequested
TopHat PlanExemption
200ConstitutionAvenue,NW, N- 1513
Washingtoii,DC 20210

Re: PinnacleBankDeferredCompensationPlan(Plan)

EIN: 54-21962O5~

To WhomIt May Concern:

Enclosedpleasefind the statementdescribedin Departmentof Labor RegulationSection
2520.104-23for the above-referencedPlan.

Pleasecontactus if youhaveanyquestions.

Verytruly yours,

THE E~ , IOUP, P.A.

1/ei~e Mandell

JM:em
Enclosure

Achievingyour employeebenefitobjectives...Solvingyour employeebenefitproblems
ClientslQCally andcoastto coast...Since1982
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