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1. Name and Address of Employer: Technicolor USA, Inc.

101 West 103rd Street

Indianapolis, IN 46290-1102

2. Employers Employer Identification Number: 35-1724835

3. The Employer herby declares that it maintains the following Plan primarily
for the purpose of providing deferred compensation for a select group of
management or highly compensated employees:

SupplementalExecutiveRetirementProgram,amendmentandrestatement
effectiveApril 1,2014with oneparticipant.

This filing is not an admission that the Plan isa deferred compensation plan that Is subject
to ERISA. Rather, the filing is made in the event a determination is made to that effect.

The Employer will provide Plan documents, if any, to the Secretary of Labor upon request
as required by Section 104(a)(1) of ERISA.

Sincerely,

TECHNICOLOR, INC.

Director, Benefit
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CORRECTION SUBMISSION

November 17, 2015

VIA CERTIFIED MAIL — RETURN RECEIPT REQUESTED

Top Hat Exemption

Employee Benefits and Security Administration

Room N-1513

U.S. Department of Labor

200 Constitution Avenue, NW.

Washington, D.C. 20210

Re: Supplemental Executive Retirement Program

Dear Secretary:

According to Department of Lâborrégulations (29 C.F.R. §2520.104-23), this letter serves
as notice that, with respect to the Supplemental Executive Retirement Program (the NPIan~~),
the undersigned intends to use the alternative single filing form of compliance with the
reporting and disclosure requirements of Part I of Title I of the Employee Retirement
Income Security Act of 1974 (ERISA).

Thetefore, pursuant to regulations Section 29 C.F.R. §2520.104-23(b), we are providing
the following:
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