
EVERYBODY MATTERS

Human Resources

Via CertifiedMail

November3,2015 2520 1 534200 73
SecretaryofLabor
Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
US Departmentof Labor
200ConstitutionAvenueNW
Washington,DC 20210

RE SouthMiddlesexOpportunityCouncil

DearSecretaryof Labor,

In accordancewith Title 29 oftheCodeOf FederalRegulations,Section2520.104-23,
AlternativeMethodOf ComplianceFor PensionPlansForCertainSelectedEmployees,we
electthisalternativemethodofcomplianceregardingthereportinganddisclosure
requirementsofPart1 ofTitle 1 oftheEmployeeRetirementIncomeSecurityAct of 1974
(ERISA)for a Planweadoptedfor a selectgroupofhighlycompensatedemployees.

Therefore,weareherebynotifying yourofficethatwe,SouthMiddlesexOpportunity
Council,haveadopteda Planfor thepurposeof providingdeferredcompensationfor a
selectgroupof highly compensatedemployees.

Below is additionalinformationin orderto satisfytherequirementsofthis alternative
methodof complianceregardingthereportinganddisclosurerequirementsof Part1 of
Title I ERISA:

EmployerName: SouthMiddlesexOpportunityCouncil
EmployerAddress:7 Bishop Street,Framingham,MA 01702
EmployerIdentificationNumber 04 2389659
Numberof Highly CompensatedEmployeesparticipatingin the Plan 2

Pleaselet meknowif you haveany questionsorrequireanyadditionalinformation.

Thankyou.

Sincerely,

SOUTH MIDDLESEX OPPORTUNITYCOUNCIL
KeIlie Caldwell
BenefitsManager

7 Bishop Street Framingham MA 01702 • PH 508 620 2447 • FAX 508 879 2248 • smoc org
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