
O ALLERGY
PARTNERS,PA.

March25, 1997

PRACTICE

ADMINISTRATION BY

NEW ERA lop Hat Exemption
ADMSNISTR&TWE Pensionand WelfareBenefitsAdministration

SERVICES,INC RoomN-5644
U.S. DepartmentofLabor
200ConstitutionAvenue,N.W.

Post016CR box 1170 Washington,D.C. 20210
AshewIIe, NC 28802

• Phone 7042850056 Dear Sir orMadam:
Fax 704 285 0054

Pursuantto theDepartmentofLaborregulations,29 C.F.R. Section
2520.104-23,promulgatedpursuantto section110 oftheEmployeeRetirement
IncomeSecurityAct of 1974,asamended(ERISA), Allergy Partners,P.A. (the
Company)providestheinformationsetforth belowwith respectto employment
agreementsthatmay constitute,in part,employeepensionbenefitplanswithin the
meaningofsection3(2) ofERISA.

(1) Nameandaddressofplansponsor:

AllergyPartners,P.A. Otz)nn7 ~

72PattonAvenue ~
Asheville,North Carolina 28801

(2) EmployeeIdentificationnumber: 56-1249571

(3) The Companyhasenteredin an employmentagreement(the

Agreement)with thefollowing employee:

Eric P. Brestel
underwhich thisemployeewill becomeentitledto certaindeferred

compensationbenefits.

The Companybelievesthatthedeferredcompensationprovisionsof

the Agreementmay constitutean employeepensionbenefitplan for
purposesofERISA. However,theCompanythitherbelievesthat
anysuchplan would constitutea pensionplan for aselectgroupof
managementor highly compensatedemployeeswithin themeaning



of29 C.F.R. Section2520.104-23.As a result,theCompanyis
making this filing pursuantto 29 C.F.R. Section2520.104-23in
orderto satis& thereportingand disclosurerequirementsofPart1 of
Title I ofERESAwith respectto theAgreement.

(4) The Agreementis theonly arrangementcoveredby this filing. The
employeelisted aboveis oneofseveralemployeesoftheCompanywhoparticipate
in theAgreement. This employeeis themostrecentemployeeto signthe
Agreement. All previousemployeeswho havesignedtheAgreementweredisclosed
to your office in apreviousfiling.

Pleasecontacttheundersignedif you requirethitherinformationregarding
thedeferredcompensationprovisionsofthe Agreement.

Sincerely,

pencerAtwater, Jr. M.D.
President
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SERVICES,INC RoomN-5644
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Office Box 1170 Washington,D.C. 20210
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• Phone- 704-285-0056 DearSir orMadam:
Fax 704j850054

Pursuantto theDepartmentofLabor regulations,29 C.F.R. Section
2520.104-23,promulgatedpursuantto section110 oftheEmployeeRetirement
IncomeSecurityAct of 1974,asamended(ERISA), Allergy Partners,P.A. (the
Company)providestheinformationsetforth belowwith respectto employment
agreementsthatmayconstitute,in part, employeepensionbenefitplanswithin the
meaningofsection3(2) ofERISA.

(1) Nameandaddressofplan sponsor:

Allergy Partners,P.A.
72 PattonAvenue
Asheville, NorthCarolina 28801

(2) EmployeeIdentificationnumber: 56-1249571

(3) TheCompanyhasenteredin an employmentagreement(the

Agreement)with thefollowing employee:

Mark H. Schecker

underwhichthisemployeewill becomeentitledto certaindeferred
compensationbenefits.

C
.5,

- & TheCompanybelievesthatthedeferredcompensationprovisionsof
theAgreementmay constitutean employeepensionbenefitplanfor

- purposesofERISA. However,theCompanythitherbelievesthat
• - - 1± anysuchplan would constituteapensionplanfor a selectgroupof

managementor highly compensatedemployeeswithin themeaning



of29 C.F.R. Section2520.104-23.As a result,theCompanyis
maldngthis filing pursuantto 29 C.F.R. Section2520.104-23in
orderto satis& thereportingand disclosurerequirementsofPart1 of
Title I ofERISAwith respectto theAgreement.

(4) The Agreementis theonly arrangementcoveredby this filing. The
employeelisted aboveis oneofseveralemployeesoftheCompanywho participate
in theAgreement. This employeeis themostrecentemployeeto signthe
Agreement. All previousemployeeswho havesignedtheAgreementweredisclosed
to your office in apreviousfiling.

Pleasecontacttheundersignedif you requirethitherinformationregarding
thedeferredcompensationprovisionsofthe Agreement.

Sincerely,

464i~z~~~
±SpencerAtwater, Jr. M.D.
President
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SERVICES,INC. RoomN-5644
U.S. DepartmentofLabor
200ConstitutionAvenue,N.W.

Box 1170 Washington,D.C. 20210
Ashevilk• NC 28802

• Phone 704-285-0056 DearSir orMadam:
Fax 704.285.0054

Pursuantto theDepartmentofLaborregulations,29 C.F.R. Section
2520.104-23,promulgatedpursuantto section110 oftheEmployeeRetirement
IncomeSecurityAct of 1974, asamended(ERISA), Allergy Partners,P.A. (the
Company)providestheinformationsetforth belowwith respectto employment
agreementsthatmayconstitute,in part,employeepensionbenefitplanswithin the
meaningofsection3(2) ofERISA.

(1) Nameandaddressofplansponsor:

Allergy Partners,PA.
72 PattonAvenue
Asheville, North Carolina 28801

(2) EmployeeIdentificationnumber: 56-1249571

(3) The Companyhasenteredin an employmentagreement(the

Agreement)with thefollowing employee:

c~. GeorgeT. Critz
• .5)

underwhich thisemployeewill becomeentitledto certaindeferred
compensationbenefits.

The Companybelievesthat thedeferredcompensationprovisionsof
theAgreementmay constitutean employeepensionbenefitplan for

purposes ofEMSA. However,the Companythitherbelievesthat
anysuchplanwould constituteapensionplan for aselectgroupof
managementorhighly compensatedemployeeswithin themeaning



a

of29 C.F.R.Section2520.104-23.As aresult, theCompanyis
makingthis filing pursuantto 29 C.F.R.Section2520.104-23in
orderto satis&thereportinganddisclosurerequirementsofPart 1 of
Title I ofERISAwith respectto theAgreement.

(4) TheAgreementis theonly arrangementcoveredbythis filing. The
employeelistedaboveis oneofseveralemployeesoftheCompanywho participate
in theAgreement. This employeeis themostrecentemployeeto sign the
Agreement. All previousemployeeswhohavesignedtheAgreementweredisclosed
to your office in apreviousfiling.

Pleasecontacttheundersignedif you requirethither informationregarding
thedeferredcompensationprovisionsoftheAgreement.

Sincerely,

pencerAtwater,Jr. M.D.
President
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ADMINISTRATIVE PensionandWelfareBenefitsAdministration

SERVICES,INC. RoomN-5644
U.S. DepartmentofLabor
200 ConstitutionAvenue,N.W.

P051Office Box 1170 Washington,D.C. 20210
Ashex~Ile,NC 28802

• Phone.704.2B50056 DearSir orMadam:
Fax: 7042850054

Pursuantto theDepartmentofLabor regulations,29 C.F.R. Section
2520.104-23,promulgatedpursuantto section110 oftheEmployeeRetirement
IncomeSecurityAct of 1974, asamended(ERISA), AllergyPartners,P.A. (the
Company)providestheinformationsetforth belowwith respectto employment
agreementsthatmay constitute,in part,employeepensionbenefitplanswithin the
meaningofsection3(2) ofEMSA.

(1) Nameandaddressofplan sponsor:

Allergy Partners,P.A.
72 PattonAvenue
Asheville,North Carolina 28801

(2) EmployeeIdentificationnumber: 56-1249571

(3) TheCompanyhasenteredin an employmentagreement(the

- Agreement)with thefollowing employee:

Allison L. Redfeam

underwhich this employeewill becomeentitledto certaindeferred
compensationbenefits.

The Companybelievesthatthedeferredcompensationprovisionsof
theAgreementmayconstitutean employeepensionbenefitplanfor
purposesofERISA. However,theCompanythitherbelievesthat
anysuchplan wouldconstituteapensionplanfor a selectgroupof
managementorhighly compensatedemployeeswithin themeaning



of29 C.F.R.Section2520.104-23.As a result,theCompanyis
makingthis filing pursuantto 29 C.F.R.Section2520.104-23in
orderto satis&thereportinganddisclosurerequirementsofPart 1 of
Title I ofERISAwith respectto theAgreement.

(4) TheAgreementis theonly arrangementcoveredby this filing. The
employeelisted aboveis oneof severalemployeesofthe Companywhoparticipate
in theAgreement. Thisemployeeis themostrecentemployeeto signthe
Agreement. All previousemployeeswho havesignedtheAgreementweredisclosed
to youroffice in a previousfiling.

Pleasecontacttheundersignedif you requirethither informationregarding
the deferredcompensationprovisionsoftheAgreement.

Sincerely,

fl~t&t~4btC~
1Y~encerAtwater,Jr. M.D.
President
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