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Cos.wa~®
Michael J. Morris
Senior Vice President of Finance & Treasurer
Administrative Committee Chairman

September4, 2015

SENTVIA CERTIFIED MAIL-- RETURNRECEIPTREQUESTED

Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S. DepartmentofLabor
200 ConstitutionAvenue,NW
Washington,DC 20210 -~

Re: Top-HatExemptionFilingsfor:
Con-waySupplementalRetirementSavingsPlan
ConsolidatedFreightways,Inc. SupplementalRetirementPlan

DearSir or Madam:

Pursuantto Section2520.104-23of theDepartmentof LaborsRegulations,this letterwill serveas
noticethat, with respectto (1) theCon-waySupplementalRetirementSavingsPlan(SRSP)and(2)
the ConsolidatedFreightways, Inc. SupplementalRetirementPlan (CFSRP), the undersigned
intendsto usethe alternativeform of compliancewith thereportinganddisclosurerequirementsof
Part 1 of Title I of the Employee RetirementIncome Security Act of 1974 (ERISA), which
alternativeform ofcomplianceis providedin theaforesaidRegulationsSection.

Pursuantto Regulations§ 2520.104-23(b),the following informationis provided:

1. NameandAddressof Employer: Con-wayInc.
1717NW 21stAvenue
Portland,OR 97209

2. EmployersEmployer IdentificationNo: 94-1444798

3. TheEmployerherebydeclaresthat it maintainstheSRSPprimarily for thepurposeof
providing deferred compensationfor a select group of managementor highly
compensatedemployees. The SRSP was originally adoptedeffective January 1,
2007. The SRSPcurrentlyhas89 participants.

4. TheEmployerherebydeclaresthat it maintainstheCFSRPprimarily for thepurpose
of providing deferredcompensationfor a selectgroup of managementor highly
compensatedemployees. The CFSRP was originally adoptedeffective January1,
1987. The CFSRPcurrentlyhas20 participants.
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5. Including the SRSPandthe CFSRP,theEmployerand its affiliatesmaintainten (10)
plansprimarily for the purposeof providingdeferredcompensationfor a selectgroup
of managementor highly compensatedemployees,andthe approximatenumberof
participantsin eachplanis asfollows:

(a) Con-way Inc. Supplemental Retirement Savings Plan — 89
participants.

(b) ConsolidatedFreightways,Inc. SupplementalRetirementPlan — 20
participants.

(c) Con-way Inc. Supplemental Excess Retirement Plan — 250
participants.

(d) Con-way Inc. 2005 SupplementalExcess RetirementPlan — 104
participants.

(e) Con-way Inc. Deferred CompensationPlan for Executives — 20
participants.

(f) Con-way Inc. 2005 DeferredCompensationPlanfor Executives— 77
participants.

(g) Purolator Courier Corp. Supplemental Retirement Plan — 9
participants.

(h) PurolatorPilots SupplementalRetirementPlan— I participant.

(i) PurolatorInc. DeferredIncomePlan— 2 participants.

(j) EmerySupplementalRetirementPlan— 4 participants.

The plansreferencedin items(c) through (j) abovewerethe subjectof that
certaintop hat exemptionletter previously filed by the Employerwith the
Departmentof Labor on or aboutJuly 19, 2005; at the time of such filing,
the Employerwasknownas CNF, Inc.
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Pursuantto Regulations§ 2520.104-23(b)(2), theEmployerwill provide Plandocuments,if any,to the
Secretaryof Labor upon request as required by Section104(a)(I) of ERISA.

CON-WAY INC.

By:______________________
Name: Micha~tJ.Morris
Title: SeniorVice Presidentof FinanceandTreasurer

cc: Lorne Dauenhauer

Enclosure
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