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~~Summit Healthcare
I RECIONALMEDICALCENTER

July 2, 2015

VIA CERTIFIED MAIL

United States Department of Labor
Employee Benefits Security Administration
Top Hat Plan Exemption
200 Constitution Avenue, NW, Suite N-1513
Washington, DC 20210 —

.~1

RE: Summit Healthcare Regional Medical Center 457(b) Plan

Dear Sir or Madam -

In accordance with Department of. Labor Regulations § 2520. 104-23, this letter will serve as the
alternative method of compliance with the reporting and disclosure requirements of Part I of
Title I of the Employee Retirement Income Security Act of 1974 CERISA, as amended, for a
pension plan for a select group of management or highly compensated employees

Summit Healthcare Regional Medical Center (the Sponsor), a 501(c)(3) organization,
maintains and sponsors an eligible 457(b) plan for a select group of management who
constitute a top hat group within the meaning of Title I of ERISA.

The Sponsors address and employer identification number are as follows:

Summit Healthcare Regional Medical Center
2200 Show Low Lake Road
Show Low, AZ 85901
EIN 86-0320447

As the Sponsor, we declare the plan was e5tablished and will be maintained primarily for the
purpose of providing deferred compensation for a select group of management or highly
compensated employees There are 43 employees participating in the plan with a contribution
effective date of July 23, 2015. A copy of the plan document will be furnished upon request.

Sincerely,

Connie Kakavas
Chief Human Resources Officer

2200 E Show Low Lake Road I Show Low AZ 85901 I 928 537-4375- I www summlthealthcare net
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