Yeshiva University

May 11, 2015

CERTIFIED MAIL
RETURN RECEIPT REQUESTED

U.S. Department of Labor

Employee Benefits Security Administration w3
Top Hat Plan Exemption -
200 Constitution Avenue, NW, N-1515 =
Washington, DC 20210 i

O
Re: Yeshiva University 457(b) Plan B
EIN: 13-1624225 5

Dear Sir or Madam:

This statement informs you that on May 23, 2003, Yeshiva University adopted
the Yeshiva University 457(b) Plan (the “Plan”) effective July 1, 2003, primarily for
the purpose of providing deferred compensation for a select group of management or
highly compensated employees. At the present time there are approximately 312
employees who are eligible for participation in the Plan.

This statement is filed in accordance with the requirements set forth for the
alternative method of compliance with the reporting and disclosure requirements of
Part I of Title I of ERISA in Department of Labor Regulations Section 2520.104-23
and under the Delinquent Filer Voluntary Compliance Program.

Very Truly Yours,

%nne M.Ramirez

Chief Human Resources Officer
Yeshiva University . ..., 00
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GFFICE OF HUMAN RE$OURCES
Yvonne M. Ramirez ‘
Chief Humar‘Resources Officer . B
P: 718.430,2541 Fr 718.430.8542 yvonne.ramirezfedinsteinsyu.edu  -www.yu.edu/humanresgurces .
Jack & Pearl Resnick Campus, 1300 Morris Park Aven@e, Relfer 1?09,‘Bronx, NY 104¢1 o

P: 212.960.5400 %6971 Fr 212.795.08324

2485 Amsterdam Avenue, Room 208, HNew York, NY 100323
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