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Please reply to VINCENT P. CACCIOTTOLI
vcacciottoli@gsblaw.com TEL EXT 3181

May27,2015 2520150935969

VIA CERTIFIED MAIL
RETURNRECEIPT REQUESTED

TopHat PlanExemption
EmployeeBenefitsSecurity
Administration —

RoomN-1513
US DepartmentofLabor
200 ConstitutionAvenueNW
Washington,DC 20210

Re: Mitchell Lewis & StayerKeyExecutivesIncentiveCompensationPlan
AlternateReportingandDisclosureStatement
UnderDOL Reg.§ 2520.104-23

DearSir orMadam:

Enclosedfor filing is a,nAlternateReportingandDisclosureStatement(underDOL Reg.§ 2520.104-23)
relatingto an incentivecompensationplanmaintainedby Mitchell Lewis& Stayer.

Regards,

GARVEY SCHUBERTBARER

~

VPC:sms
Enclosure
GSB:7094745. 1

cc(w/encl.): Mr. David Brown (via regular US. mail)



ALTERNATE REPORTING AND DISCLOSURE STATEMENT

(UNDER DOL REG. § 2520.104-23)

Employer: Mitchell Lewis & Stayer
9935 SW CommerceCircle
Wilsonville, OR97070

EIN: 93-0332159

Declaration: The employer maintains a Key Executives
Incentive Compensation Plan for the purpose of
providing deferred incentive compensation to a
select group of management or highly
compensatedemployees.

Number of Plans: 1

Number of Employees

In Plan: 0 currently; at least 1 b theplan year-end

MITCHELL LEWIS & STAYER

By: ____________________
~avid Brown

President

Date: _________________________

GSB:7094702.1
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