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ResearchHospital April 28, 2015

Vu, certifiedMail

Top HatPlanExemption
EmployeeBenefitsSecurityAdministration -

RoomN-1513
U.S. DepartmentofLabor
200 ConstitutionAvenue,N.W.
Washington,DC 20210-0002

Re: ALSAC ExecutiveDeferredCompensationPlan(thePlan)

DearSir orMadam:

Thepurposeofthis letter is to providetheonetime statementauthorizedunder29 C.F.R.
§ 2520.104-23,for the alternative form of compliancewith the reporting and disclosure
requirementsof Part I of the EmployeeRetirementIncomeSecurityAct of 1974, asamended
(ERISA) for the abovereferencedPlan. In accordancetherewith,thefollowing informationis
provided:

1. The name and addressof American LebaneseSyrian AssociatedCharities, Inc.
(ALSAC), theemployersponsoringthePlan,is:

ALSAC, Inc.
501 St. JudePlace
Memphis,TN 38105

2. TheemployeridentificationnumberofALSAC is:

35-1044585

3. ThePlan is intendedto bea non-qualified,unfundedPlanof deferredcompensationfor
tax purposesandfor purposesofTitle I of ERISA. ThePlan is maintainedprimarily for
the purposeof providing deferredcompensationfor a selectgroupof managementor
highly compensatedemployeesandis intendedto beexemptfrom theprovisionsofParts
2, 3 and4 of Title I of ERISA. ThePlan is intendedto complywith the provisionsof
Section457(f)oftheInternalRevenueCode;

4. ALSAC maintainstwo (2) non-qualifiedunfundedplansof deferredcompensationfor a
selectgroupofmanagementorhighly compensatedindividuals,oneofwhich is thePlan
identified in this letter. The other plan is known as ALSAC 457(b) Deferred
CompensationPlan,which is intendedto comply with theprovisionsofSection457(b)of
theInternalRevenueCode;and
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5. The effectivedateof the Planwas December31, 2014. The numberof employeesof
ALSAC coveredby the PlanasofDecember31, 2014, is 19;

The numberof employeesof ALSAC coveredby the 457(b)Plan as of December31,
2014, is 8.

If additionalinformation is neededwith respectto this Plan or to perfectthe alternative
method of compliancewith the reportingand disclosurerequirementsof Part 1 of Title I of
ERISA,pleasecontactme.

Sincerely,

DianeHeyman
SeniorVicePresidentHumanResources
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