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February 24, 2015

VIA FEDEX -

Employee Benefits Security
Administration

Room N-1513

US Department of Labor

200 Constitution Avenue NW

Washington, DC 20210

Re: Deferred Compensation Plan of Marine Preservation Association

Dear Sir/Madam:

We represent the Marine Preservation Association. In accordance with Department of
Labor Regulation 29 CFR § 2520.104-23(b), we are filing this statement on behalf of, and at the
request of, the Administrator for a Deferred Compensation Plan, effective January 1, 2015 (the
“Plan”), of Marine Preservation Association. The following provides the information regarding
the Plan, required to be filed with your office:

Plan Sponsor: Marine Presentation Association (“MPA”), a nonprofit
corporation, qualifying under § 501(c)(6) of the Internal Revenue
Code.

Address: 20645 N. Pima Road
Suite 100

Scottsdale, AZ 85255
(Tel. No. 480-991-5599)

DUANE MORRIS LLP

1540 BROADWAY NEW YORK, NY 10036-4086
DM3\3194933.1

PHONE: +1 212 692 1000 FAX: +1 212 692 1020
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Employer
Identification
Number (EIN): 86-0662511
Administrator: Martin Padilla

MPA Treasurer

Declaration re Plan: The Plan is a nonqualified deferred compensation plan and is
eligible for the alternative method of compliance outlined in Department of Labor Regulation
§ 2520.104-23(b). The Plan is primarily for the purpose of providing deferred compensation for
MPA’s President and Chief Executive Officer, Mr. Brett G. Drewry. Mr. Drewry is MPA’s
senior management employee, and as such is its most highly compensated employee. Mr.
Drewry is the only employee covered under the Plan. The benefits under the Plan would be paid
as needed solely from the general assets of the employer, MPA. The Plan became effective
January 1, 2015. There are no other deferred compensation plans currently maintained by MPA.

A copy of the Deferred Compensation Plan will be provided to the Office of the
Secretary of Labor upon request.

Should you need any further information, please contact the undersigned (at (212) 471-
4706).

Very truly yours,

O A W D -

Cameron F. MacRae

CFM:vb

cc: Martin Padilla,
Administrator

DM3\3194933.1
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« 1. Fold the first printed page in half and use as the shipping label.
2. Place the label in a waybill pouch and affix it to your shipment so that the barcode portion
of the label can be read and scanned.
3. Keep the second page as a receipt for your records. The receipt contains the terms and
conditions of shipping and information useful for tracking your package.

Legal Terms and Conditions
Tendering packages by using this system constitutes your agreement to the service conditions for the transportation of your
shipments as found in the applicable FedEx Service Guide, available upon request. FedEx will not be responsible for any claim
in excess of the applicable declared value, whether the result of loss, damage, delay, non-delivery, misdelivery, or
misinformation, unless you declare a higher value, pay an additional charge, document your actual loss and file a timely claim.
Limitations found in the applicable FedEx Service Guide apply. Your right to recover from FedEx for any loss, including intrinsic
value of the package, loss of sales, income interest, profit, attorney's fees, costs, and other forms of damage whether direct,
incidental, consequential, or special is limited to the greater of 100 USD or the authorized declared value. Recovery cannot
exceed actual documented loss. Maximum for items of extraordinary value is 500 USD, e.g. jewelry, precious metals, negotiable
instruments and other items listed in our Service Guide. Written claims must be filed within strict time limits, see applicable
FedEx Service Guide. FedEx will not be liable for loss or damage to prohibited items in any event or for your acts or omissions,
including, without limitation, improper or insufficient packaging, securing, marking or addressing, or the acts or omissions of the
recipient or anyone else with an interest in the package. See the applicable FedEx Service Guide for complete terms and
conditions. To obtain information regarding how to file a claim or to obtain a Service Guide, please call 1-800-GO-FEDEX@

(1-800-463-3339)).
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