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Baldwin Law Group, LLP Marika M. Ostendorf

210 West PennsylvaniaAvenue, Suite 220 mmostend~b1g1aw.org

Baltimore, Maryland21204

PHONE 4 1O.828..~510

RAN 410.828.4813

www.blglaw.org

January15, 2015

CERTIFIED MAIL

RETURN RECEIPT REQUESTED

U.S. Departmentof Labor
EmployeeBenefitsSecurityAdministration
Top Hat PlanExemption
RoomN-1513
200 ConstitutionAvenue,N.W.
Washington,DC 20210

Re: Titan America LLC SpecialAward Plan (the SERP)

DearSir/Madam:

Titan America LLC is the sponsorof the deferredcompensationplan identified above.
The SERP is a top hat plan and is subjectto the reportingand disclosurerequirementsof the
EmployeeRetirementIncomeSecurityAct (ERISA). We aresubmittingthis filing pursuantto
ERISA Regulation§ 2510.104-23(b),asissuedby theDepartmentofLabor.

The deferredcompensationplan identified below is available to certain executivesof

Titan AmericaLLC.

Theinformationrequiredto be reportedby ERISA is asfollows:

EmployerNameandAddress: TitanAmericaLLC
1151 AzaleaGardenRoad
Norfolk, VA 23502

EmployerIdentificationNo: 98-0124782

PrimaryPurposeofthePlan: The primary purposeof the Plans is to provide
deferred compensation to a select group of
executives.

Typeof Plan: The SERP is a deferredcompensationplan for 28
planparticipant(s).
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Number of SuchOtherPlansMaintained
by the Employer: 2

Number of Employees Covered by
the Plans: 18 and 28

The Employeragreesto provide the plan documentsto the Secretaryupon requestas
required by Section 104(a)(6) of ERISA. Pleasecontact me if you need any additional
information.

Very truly yours,

~ ~.

Marika M. Ostendorf

MMO/kd
cc: Ms. KarenVirginia Fittler
23667
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