
J.L. SMITH COMPANY

March 11, 1997

Secretaryof Labor
Top-HatPlanExemption
PensionandWelfare BenefitsAdministration
RoomN-5644 -—

U.S.Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

U,

Re: J.L. Smith CompanyDeferredCompensationPlan

DearSecretary:

Pursuantto Section2520.104-23of the Departmentof LaborsRegulations,this letter will serveas
notice that, with respectto the J.L. Smith CompanyDeferredCompensationPlan (the Plan), the
undersignedintends to utilize the alternativeform of compliancewith the reporting and disclosure
requirementsof Part 1 of Title I of the EmployeeRetirementIncomeSecurityAct of 1974 (ERISA),
whichalternativeform of complianceis providedin the aforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),the following information is provided:

1. J.L. Smith Company
1320N. 16thAvenue,SuiteA
Yakima, Washington98902

2. EIN: 91-0683791

3. The Employerherebystatesthat it maintainsthe Plan primarily for the purposeof providing
deferredcompensationfor onekeyemployee,who is a partof a selectgroupof management.

Pursuantto RegulationsSection2520.104-23(b)(2),the Employerwill providePlandocuments,if any,
to theSecretaryof Laborupon requestas requiredby Section104(a)(1)of ERISA.

Verytruly yours,

2520190031749 ~arkS~~~
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