GEORGETOWN UNIVERSITY

Office of Faculty and Staff Benefits

December 15, 2014

CERTIFIED MAIL
RETURN RECEIPT REQUESTED o

Top Hat Plan Exemption

Employee Benefits Security Administration
Room N-1513

U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, D.C. 20210

Re:  Georgetown University 457(b) Deferred Compensation Plan
EIN: 53-0196603

Dear Sir or Madam:

This statement informs you that on November 14, 2014, Georgetown University
adopted the Georgetown University 457(b) Deferred Compensation Plan (the “457(b)
Plan”) effective November 1, 2014, primarily for the purpose of providing deferred
compensation for a select group of management or highly compensated employees. At
the present time there are approximately 145 employees who are eligible for participation
in the 457(b) Plan.

This statement is filed in accordance with the requirements set forth for the
alternative method of compliance with the reporting and disclosure requirements of Part I
of Title I of ERISA in Department of Labor Regulations Section 2520.104-23.

Very y Yours,

Cha eSanti€
Associate Vice President of Faculty and Staff Benefits and Payroll
Chief Benefits Officer

Ground Floor Healy Hall Washington, DC 20057-1265
ced33@georgetown.edu
202-687-1787 Fax 202-687-2389
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GEORGETOWN UNIVERSITY

Office of Faculty and Staff Benefits
December 15, 2014

CERTIFIED MAIL
RETURN RECEIPT REQUESTED

Top Hat Plan Exemption

Employee Benefits Security Administration
Room N-1513

U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, D.C. 20210

Re:  Special Voluntary Separation Program for Tenured Faculty of Georgetown
University
Special Voluntary Phased Retirement Program for Tenured Faculty of the
Georgetown University Medical Center
EIN: 53-0196603

Dear Sir or Madam;:

This statement informs you that on June 4, 2014, Georgetown University adopted
the Special Voluntary Separation Program for Tenured Faculty (“Voluntary Separation
Program”) and Special Voluntary Phased Retirement Program for Tenured Faculty
(“Phased Retirement Program™) effective September 1, 2014. These plans provide
deferred compensation for a select group of management or highly compensated
employees. At the present time there are approximately 112 employees who are eligible
for participation in the Voluntary Separation Program and approximately 140 employees
who are eligible for participation in the Phased Retirement Program.

This statement is filed in accordance with the requirements set forth for the
alternative method of compliance with the reporting and disclosure requirements of Part
of Title I of ERISA in Department of Labor Regulations Section 2520.104-23.

Very Truly-Yours,

A DA
Charles DeSantis

Associate Vice President of Faculty and Staff Benefits and Payroll
Chief Benefits Officer

Ground Floor Healy Hall Washington, DC 20057-1265
ced33(@georgetown.edu
202-687-1787 Fax 202-687-2389
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1. Use the 'Print' button on this page to print your label to your laser or inkjet printer.
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3. Place label in shipping pouch and affix it to your shipment so that the parcode portion of the label can be read and scanned.

* Warning: Use only the printed original label for shipping. Using a photocopy of this label for shipping purposes is fraudulent and could result
in additional biling charges, along with the cancellation of your FedEx account number.
Use of this system constitutes your agreement to the service conditions in the current FedEx Service Guide, available on fedex.com.FedEx
.will not be responsible for any claim in excess of $100 per package, whether the result of loss, damage, delay, non-delivery,misdelivery,or
misinformation, unless you declare a higher value, pay an additional charge, document your actual loss and file a timely claim.Limitations
found in the current FedEx Service Guide apply. Your right to recover from FedEx for any loss, including intrinsic value of the package, loss
of sales, income interest, profit, attorney's fees, costs, and other forms of damage whether direct, incidental,consequential, or special is
limited to the greater of $100 or the authorized declared value. Recovery cannot exceed actual documented loss.Maximum for items of
extraordinary value is $1,000, e.g. jewelry, precious metals, negotiable instruments and other items listed in our ServiceGuide. Written
claims must be filed within strict time fimits, see current FedEx Service Guide.



