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August7, 2014

~ ~

Secretaryof Labor

b TopHatPlanExemption ~, ~,ay.org EmployeeBenefitsSecurityAdministration i

The Embarcadero at Beach St Room N-1513 C.O

San Francisco, CA 94133 U.S. Department of Labor :~.
Phone: 415.623.5300 200 Constitution Avenue,N.W.

Washington,D.C. 20210

Re: bay.org457(f) RetentionPlan

Dear Secretary:

Pursuantto RegulationsSection 2520.104-23,this letter will serve as
noticethat, with respectto the bay.org457(f) RetentionPlan, the undersigned
intends to utilize the alternativeform of compliancewith the reporting and
disclosurerequirementsof Part 1 of Title I of theEmployeeRetirementIncome
SecurityAct of 1974 (ERISA) describedin that Section. Pursuantto that
Section,thefollowing informationis provided:

1. NameandAddressof Employerbay.org

2. EmployerIdentificationNumber 90-0401015

3. TheEmployermaintainsthe 457(f) RetentionPlanprimarily for
the purposeof providing deferredcompensationfor onemember of a select
groupof managementor highly compensatedemplc~yees.

4. The Employer maintains a separate 457(b) plan providing
deferredcompensationbenefitsto two membersof aselectgroupof management
or highly compensatedemployees.That otherarrangementhasbeenthe subject
of aprior noticefiling.

Pursuantto RegulationsSection 2520.104-23(b)(2),the Employer will
provide plan documentsto the Secretaryof Labor upon requestas requiredby
Section1 04(a)(6)of ERISA.

Verytrulyyours,

Name: SteveMachtinger
Title: BoardChair
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