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C CENTRAL. CITY Changinglivesconcern Building communities
Creatingopportunities

August15,2014

TopHatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U S Departmentof Labor
200ConstitutionAvenueNW
Washington,DC 20210-0001

Re: CentralCity Concern
EIN: 93-0728816

DearSir or Madam:

CentralCity Concern(Employer)is anOregonnonprofitcorporationthatis atax-
exemptentityunder§501(c)(3)of theInternalRevenueCode(Code). Effective
July 1, 2011,theEmployeradoptedtheCentralCity Concern457(b)Top Hat
DeferredCompensationPlan,aneligible deferredcompensationplanasdefinedin
§457(b)oftheCode.Theplanisanarrangementprimarily for thepurposeof
providingdeferredcompensationfor aselectgroupof managementorhighly
compensatedemployees.

TheEmployerissubmittingthefollowing informationpursuantto 29 C.F.R.
§252o.1o4-23(b):

NameandAddressofEmployer: CentralCity Concern
232NW 6th Avenue
PortlandOR 97209-3609

EmployerIdentificationNumber: 93-0728816

Numberof Plans: 1

232 NW Sixth Avenue I Portland, Oregon 97209 I 503-294-1681 503-294-4321 fax www.centralcityconcern.org
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Numberof EmployeesCovered: 331

TheEmployerwill providedocumentsto theDepartmentofLaboruponrequestas
requiredby theregulationcitedabove.

Sincerely,

RebeccaBirenbaum
ChiefComplianceandAdministrativeOfficer
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1 This is thetotalnumberof selectgroupemployeeswhoareeligible to defercompensationunderthe
Plan. As of thedateof thisfiling, no eligible employeeshaveelectedto defercompensationunderthe
Plan,norhasthe Employermadeanynonelectivecontributionsto thePlan.


