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August 4, 2014

U.S. Department of Labor
Employee Benefits Security Administration
Top Hat Plan Exemption
200 Constitution Avenue NW, N-1513
Washington, D.C. 20210

Subject: Top Hat Exemption Statement for the
1998 Retirement Policy
Goldey-Beacom College
EIN 51-0109178

Dear Secretary:

This statement is being filed pursuant to Department of Labor Regulation Section 2520.104-23,
the alternative method of compliance with the reporting and disclosure requirements of Part I
of Title I of the Employee Retirement Income Security Act of 1974, as amended (ERISA) for
unfunded deferred compensation plans maintained by an employer for a select group of
management or highly compensated employees.

Please he advised that Goldey-Beacom College (EIN: 51-0109178), with its principal office
located at 4701 Limestone Road, Wilmington, Delaware 19808 maintained an unfunded
deferred compensation agreement called the 1998 Retirement Policy (the Plan) for a select
group of management or highly compensated employees of Goldey-Beacom College. Five
employees or former employees participated in the Plan. We will provide a copy of the Plan
document to the Secretary of Labor upon request as required by Section 104(a)(1) of ERISA.

If any further information is required, please contact the undersigned.

Sincerely,:.

Kristine M.Santomau~o
Vice President for Administration/Finance

~ Celebrating Educational Excellence since 1886
www.gbc.edu
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