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VIA CERTIFIED MAIL C A R E I
_____________________________ Strengthening Families

Changing Lives
UnitedStatesDepartmentof Labor
EmployeeBenefitsSecurityAdministration -~

Top Hat PlanExemption
200 ConstitutionAve , N W, Ste N-1513
Washington,D.C. 20210

RE: Unity CareGroup 457(f) Ineligible Nonqualified Deferred CompensationPlan

DearSir or Madam:
~ SS — — .1.it.!.~7~!f—i —

- In accordancewith Departmentof LaborRegulation§ 2520.104-23,this letterwill

• serve as the alternative method of compliance with the reporting and disclosure
• requirementsof PartI of Title I ofthe EmployeeRetirementIncomeSecurityAct of 1974,

as amended,for a pensionplanfor a selectgroup of managementor highly compensated
employees.

~IP1

I ~p:. .~ 1. Unity CareGroup (the Sponsor),a California tax exemptcorporation,maintains
-. ° .; • and sponsorsa 457(f) Ineligible Nonqualified Deferred CompensationPlan (the

Plan).

• . •• _____ 2. The addressof the Sponsoris 1400 ParkmoorAvenue,Suite 115, SanJoseCA 95126.
— U ::. ~

• : : • 3. The employeridentificationnumberassignedby the Internal RevenueServiceto the

ponsoris -

-: 4. The Sponsordeclaresit maintainsthe following plan primarily for the purposeof

•~ •. ~ providing deferred compensationfor a select group of managementor highly
~, •~, compensatedemployees.

5. Thereis I employeeparticipatingin the Plan.

~A~A~AIJII ~IL*1tX]t. .

6. A copyof the plandocumentwill be furnisheduponrequest.

Gary um elhoff
Chief ncial Officer
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