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JORDAN VALLEY
COMMUNITY HEALTH CENTER

June17, 2014

- —

Top HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S. Departmentof Labor
200 ConstitutionAvenueNW
Washington,D.C. 20210

Re:JordanValley CommunityHealthCenterTop-HatDeferredCompensationPlan

DearSecretary:

Pursuantto Section2520.104-23ofthe Departmentof Laborsregulations,this letterwill serve
as notice that, with respectto the JordanValley CommunityHealth CenterTop-HatDeferred
CompensationPlan (the•Plan), the undersignedintendsto utilize the alternative form of
compliancewith the reportingand disclosurerequirementsof Part 1 of Title Iof the Employee
RetirementIncomeSecurityAct of 1974(ERISA).

The following information is providedin accordancewith paragraph(b) of Section2520.104-
23(b):
1. NameandAddressofEmployer: Advocatesfor aHealthyCommunity,Inc.d/b/a

JordanValley CommunityHealthCenter
P.O. Box 5681
Springfield,MO 65801-5681

2. EmployersEmployerIdentificationNumber:43-1602701
3. TheEmployerherebydeclaresthatit maintainsthePlanprimarily for thepurposeofproviding

deferred compensationfor a select group of managementor highly compensated
employees,andthatthereis one(1) employeein suchplanatthis time.

The Employerwill providePlan documentsto the Secretaryof Laborupon requestasrequired
by Section104(a)(6)of ERISA. Pleasecontactmeby e-mail at lodom@jordanvalley.orgor by
phone(417) 851-1551.

Sincerely,

Lisa Odom
Vice PresidentofAdministration

440 E. Tampa St. • Springfield, MO65806 . Phone: (417) 831-0150 • Fax: (417) 831-0155
Mailing Address:P. 0. Box 5681,Springfield,MO 65801 • www.jordanvalley.org
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