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June 27, 2014

Top Hat Plan Exemption

Employee Benefits Security Administration e
Room N-1513 o
US Department of Labor

200 Constitution Avenue NW

Washington, DC 20210

RE: Keystone Rural Health Center 457(b) Retirement Plan -
EIN: 25-1546810 h

To Whom |t May Concern:

On behalf of Keystone Rural Health Center, we are filing the attached Statement to
satisfy the reporting and disclosure requirements of Part 1 of Title | of ERISA,
according to the alternative method of compliance under Department of Labor
Regulations Section 2520.104-23.

Should you have any questions, please do not hesitate to contact me directly. Thank
you for your consideration.
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Sincerely,

it Bn

Linda Baer
Director of Human Resources
717-709-7913

libaer@keystoneheaith.
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TOP HAT EXEMPTION STATEMENT

TO: Top Hat Plan Exemption
Employee Benefits Security Administration
Room N-1513
U. S. Department of Labor
200 Constitution Avenue, NW
Washington, D.C. 20210

FROM: Keystone Rural Health Center
755 Norland Avenue, Suite 200
Chambersburg, PA 17201
EIN: 25-1546810

Keystone Rural Health Center maintains the Keystone Rural Health Center 457(b) Retirement Plan for
the primary purpose of providing deferred compensation to a select group of highly compensated
employees.

The Keystone Rural Health Center 457(b) Retirement Plan is the only such arrangement maintained by
Services for the Underserved.

Dated this_27th_day of _june_, 2014.

~ Sincerely,

i for—

Keystone Rural Health Center
Linda-Baer

Director of Human Resources
717-709-7913

libaer@keystonehealth.org
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