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U.S. Departmentof Labor
EmployeeBenefitsSecurityAdministration

- Top FlatPlanExemption
- . . 200 ConstitutionAvenue,NW, N- 1513

Washington,DC 20210
The Albert & EthelHerzstein

Interfaith Center In accordancewith 29 CFRSection2520.104-23of the
3303 Main Street. DepartmentofLaborRegulations,which providesan alternative

Houston, TX 77002
Main - 713.533.4900 methodfor complyingwith thereportinganddisclosure
Fax - 713.5204663

www.lMGH.org requirementsofPart 1 ofTitle I of theEmployeeRetirement
IncomeSecurityAct of 1974,youareherebynotifiedthat the

Chair ofthe Board EmployeridentifiedbelowmaintainsthePlanidentifiedbelow
Charles Foster

for thepurposeofproviding deferredcompensationfor aselect
Vice Chairs groupofmanagementor highly compensatedemployees,and
PaulaSutton thatall benefitsprovidedby this Planarepaidasneededsolely

Shaukat Zakaria
from thegeneralassetsofthatEmployer.

Secretary
Ajil Giani

Treasurer EmployersName: InterfaithMinistries for GreaterHouston
NizarCharania

PastBoardChair EmployersAddress:3303Main Street,Houston,TX 77002
Dr. Fatima Mawji

2013-2014Directors EmployerIdentificationNumber: 74-1488102
EduardoAguirre

Lisa Autenreith
BretBaccus PlanName: InterfaithMinistries for GreaterHouston457(b)

Rev. Mark Edmiston-Lange
DebraGarner Eligible DeferredCompensationPlan

Franklin J.Harberg,Jr.
Rev. Kcion Henderson
Dr. LeonardHoffman NumberofParticipants: 8

SheidaJaberatisari
Swatantralain

DarrylKing If you shouldhaveanyquestions,pleasedo nothesitateto
SushmaMahajan

Rev. ThomasPace contactme.
Ja.snsectaSingh

Rev. RonaldSmith
ShahnazWaliany
JenniferWeston Sincerely,

Rev.JohnWurster

HonoraryLife Members
CharlesR. Erickson ~nnifer Leone

DorothyS.1-lines

JoAnn McLaughlin ChiefFinancialOfficer
TheReverendJamesL. Tucker

RabbiRoyWalter 713-835-8112directline
jleone@imgh.org

President& CEO
Elliot Gershenson

The Strength of Shared Beliefs
UnIted Way ofGreater Houston

A UnitedWay Agency
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