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HEALTH SYSTEM

% Wellmont

Top Hat Plan Exemption 3
Employee Benefits Security Administration i
Room N-1513 -
U.S. Department of Labor o
200 Constitution Avenue NW o
Washington, D.C. 20210

Re: Wellmont Health System 457(b) Deferred Compensation Plan ey
Dear Sir or Madam:

This statement is being filed with the Department of Labor, as required under DOL Regulation Section
2520.104-23(b)(1) with respect to the Wellmont Health System 457(b) Deferred Compensation Plan (the
APlan@). The Plan was adopted on January 31, 2014, and is effective February 1, 2014. A previous
statement, dated December 3, 2013, was filed with respect to this Plan before its terms were finalized.
This statement and the separate statements of the other five (5) affiliated sponsoring employers supersede
the statement dated December 3, 2013.

The Plan is co-sponsored by a group of six (6) affiliated employers. A separate filing is being made with
respect to each of the co-sponsors of the Plan. This filing is with respect to:

Name: Wellmont Health System
Address: 1905 American Way

Kingsport, Tennessee 37660
EIN: 62-1636465

The employers maintain the Plan primarily for the purpose of providing deferred compensation for a select
group of management or highly compensated employees. This is the only such plan sponsored by this
employer. As of February 1, 2014, 11 employees of the above employer and 38 employees of the six (6)
affiliated employers were actively participating in the Plan; a total of 202 employees of the six (6) affiliated
employers were eligible to participate.

Documents for the Plan will be provided to the DOL on request, as required by DOL Regulation Section
2520.104-23(b)(2).

Please contact me at the address provided below if further information is required.

Hamtin J. Wilson
Senior Vice President of Human Resources

1905 American Way
Kingsport, TN 37660
423.230.8200
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