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INTERCOLLEGIATE ATHLETICS
HUMAN RESOURCES & RISK MANAGEMENT

May 13,2014 0~

Employee Benefits Security Administration
Top-Hat Plan Exemption

Room N-1513 jiny
U.S. Department of Labor "
200 Constitution Avenue, N.W. e
Washington, D.C. 20210 235

Re: UCF Athletics Association, Inc. 457 Plan
Dear Secretary:

It has come to our attention that the IRS does not have us on the Top Hat Registry. Attached is a copy of the letter we
mailed out on March 6, 2007. Please update your records as appropriate.

Respectﬁllly,
Assistant A.D., Human Resources & Risk Management
UCF Athletics Assomatlon Inc.

407-823-6353
breed@athletics.ucf.edu

ﬁ UCF ATHLETICS ASSOCIATION, INC « P.O. BOX 163555
ORLANDO, FL 32816-3555 « (407) 823.3215 « FAX (407) 823.4634 + WWW.UCFKNIGHTS.COM




March 6, 2007

Secretary of Labor

Top-Hat Plan Exemption

Pension and Welfare Benefits Administration
Room N-5644

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, D.C. 20210

Re: UCF Athletics Association, Inc. 457 Plan

Dear Secretary:

Pursuant to Section 2520.104-23 of the Department of Labor’s Regulations, this letter will serve as notice that, with
respect to the UCF Athletics Association 457 Plan (the “Plan”), the undersigned intends to utilize the alternative form of
compliance with the reporting and disclosure requirements of Part 1 of Title 1 of the Employee Retirement Income

Security Act of 1974 (“ERISA”™), which alternative form of compliance is provided in the aforesaid Regulations Section.

Pursuant to Regulations Section 2520.104-23(b), the following information is provided:

I. Name and Address of Employer: UCF Athletics Association, Inc.
2. UCFAA Employer Identification Number: 56-2334448
3. The Employer hereby declares that it maintains the Plan primarily for the purpose of allowing a select group of

management or highly compensated employees the opportunity to defer compensation, and that there are five (5)
employees eligible for such plan at this time.

Pursuant to Regulations Section 2520.104-23(b)(2), the Employer will provide Plan documents, if any, to the Secretary of
Labor upon request as required by Section 104(a)(1) of ERISA.

Respectfully,
Brian Reed

Director of Human Resources & Risk Management
UCEF Athletics Association, Inc.
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