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VIA CERTIFIED MAIL. RETURN RECEIPT REOUESTED 30 PMAI~yEMBREE~QPA

August24, 2005

Top-HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S.Departmentof Labor
200ConstitutionAve.,NW
Washington,D.C. 20210

Re: BannerFederalCreditUnion Executive457 DeferredCompensationPlan
EIN: 86-0142427

DearEBSA Representative:

The above-namedplanwasadoptedAugust 11, 2005andis effectiveasof August
12, 2005. We are enclosinga Top-HatPlan ExemptionStatementsignedby the
Employer,which statesthat theplanis intendedto providedeferredcompensation
for aselectgroupof management.

Webelievethatthismeetsyour requirementsto avoid applicationof certainERISA
reportingprovisions, including thatof filing aForm5500Annual Report. Please
notify the undersignedshouldyou requireanyadditionalinformation. Thankyou.

Sincerely,

DavidM. Hembree,QPA

PensionConsultant

Enclosure

cc: RogerSwanson

CindimarieHunt

HEMBREE TPA, INC.
9401 WEST THUNDERBIRD ROAD
SUITE 110
PEORIA, ARIZONA 85381
(623) 594-9542
(888) 486-401K
(623) 594-9592 Fkx
davidh@hembreetpa.com



TOP-RAT PLAN EXEMPTION STATEMENT

Date: _______________

Top-HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S. Departmentof Labor
200 ConstitutionAve., NW
Washington,D.C.20210

EmployerName: BannerFederalCreditUnion

Address: 302 E. McDowell Rd.. Suite105 -

Phoenix,AZ 85004

EmployerEN: 86-0142427

NameofPlan:2 BannerFederalCreditUnion Executive457 DeferredCompensationPlan

Statement: The Planismailtainedtoprovidedeferredcompensationforaselectgroup

of managementor highlycompensatedemDloyees.

NumberofPlans: One(1)

NumberofEmployeesin Plan: Three(3)

For theEmployer: ____________________________________
[signature

[print/typename,title]

Atax-exemptorganizationmustmaintaina457planasatop-hatplanwithin themeaningof ERISAto avoidapplicationof

certainERISA provisionsthatareinconsistentwith therequirementsof Code§457. The-employermustifie thisstatementto
exemptthetop-hatplanfromERISA Title Ireportinganddisclosurerequirements.Theemployermustsubmitthisstatementto
theDOL nolaterthan120daysaftertheplanbecomessubjectto Part1 ofTitle 1 of ERISA.DOLReg§2520.104-23(b).A plan
generallybecomessubjectto Part1 oftheTitle 1 of ERISAon thelaterofthedateof adoptionortheeffectivedateoftheplan.

2 SeeDOL Reg.§2520.104b-2(a)(3).A governmental457planis notsubjectto ERISA andneednot file thisstatement.SeeDOL Reg.§2520.104.23.Althoughtheregulationsdonot-requirethenameoftheplan,theemployercouldincludetheplan
name.
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