WHEELING JESUIT UNIVERSITY

Human Resources

Wheeling Jesuit University

TOP-HAT STATEMENT

To: Top Hat Plan Exemption

Pension and Welfare Benefits Administration

Room N-5644

U.S. Department of Labor

200 Constitution Avenue, NW

Washington, DC 20210
From: Wheeling Jesuit University

Plan Administrator
Name of Tax-Exempt Employer: Wheeling Jesuit University
Address if Tax-Exempt Employer: 316 Washington Avenue

Wheeling, WV 26003

E.I.N. 55-0394213
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The Wheeling Jesuit Univefsity 457(b) Plan will be offered to a select group of Employees, defined as
Highly Compensated Employees; that is an employee, whose annual salary is $95,000 or greater, or an

employee who is a member of the President’s Cabinet or an employee who is a member of the

President’s Extended Cabinet.

Wheeling Jesuit University (the “Employer”), hereby declares that the purpose of the 457(b) Deferred
Compensation Plan of Wheeling Jesuit University (the “Plan™) is to provide deferred compensation

primarily for a select group of management or highly compensated employees. The number of

employees eligible for participation is 17, but the number of participants in this plan may increase or
decrease from time to time.

By:

Title:

CC:

Sandy Linsky %W Date. &L~2 —05"

Director of Human Resources
(On Behalf of the Plan Administrator)

Marilyn N. Seigh, TIAA CREF
Relationship Manager

316 Washington Avenue, Wheeling, West Virginia 26003-6243
(304)243-2069 « FAX (304) 243-4495 » E-mail: smills@wiju.edu
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