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July26, 2005

Top-HatPlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U.S. Departmentof Labor
200ConstitutionAvenueNW
Washington,DC 20210

DearSiror Madam:

RE: DeferredCompensationPlan

This statementis beingfiled in compliancewith 2520.104-23of theERISA regulationsin connection
with the DeferredCompensationplan, (in the form of aPerformanceSharePlan), enteredinto on
July 18, 2005 betweenthe undersignedas employerand two key managementemployees.The
following setsforth the informationrequiredin the regulations:

1. The employersnameandaddressis:
Wilber Co
P.0. Box 517

Wilber, NE 68465

2. The employersEN is: 47-0593732

3. The employermaintainsa plan primarily for providing deferredcompensationto a select
groupof managementemployees.

4. The employercurrentlyhastwo planfor two employees.

5. We agree to provide the Departmentof Labor a copy of the plan documentson the
Departmentof Laborsrequest.

Sincerely,

Wilber Co

ThomasG.Damkroger
President

cc: JohnBergmeyer
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